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Timmins Police Service Annual Report 2012 
 

It is my pleasure to present the Timmins Police Service’s 
2012 Annual Report. This report provides comprehensive 
information and statistics about a wide range of topics 
including crime, traffic, our staffing and the future direction 
of policing in Timmins. The report also includes information 
on new technology and advances to our service in 2012, 
which will enable our sworn officers and civilian staff to 
work more effectively and efficiently.  

 
In 2012, the Timmins Police Service had many 
accomplishments. We continued to educate students on 
the dangers of drugs through our in-school DARE 
programming. Constable Rick Lemieux was awarded the 
Queen’s Diamond Jubilee award for his work with children 
in delivering quality educational material.  

 
Our traffic section saw a marked decrease in reported motor vehicle collisions in 2012, 
and our officers continue to educate the public about safe driving practices. The Drug 
Enforcement Unit saw new legislation for mandatory minimum sentencing for drug-related 
crimes, which will lead to harsher punishments and help to deter people from the drug 
culture. Three cadets were hired in 2012 and continue to serve our community as 
constables.  
 
The Annual Report provides a yearly snapshot of the Timmins Police Service by 
providing current vital statistics, as well as showing changes in statistics over time. In spite 
of some challenges, the safety of the public remains our top priority. 
 
Next year, as we have done every year since our inception in 1912, we will continue to 
follow through with our vision to ensure a safe and secure city for all residents. We look 
forward to another year of serving our community.  
 

 

 

John Gauthier  
Chief of Police 

Message from the Chief Of Police 
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Mission Statement 
Guided by public trust and the principles of the Canadian Charter of Rights and 
Freedoms, the Timmins Police Service, in partnership with the community, commits to 
the continuous pursuit of excellence in the delivery of policing services.  
Supporting Values 
PROFESSIONALISM 
We are committed to upholding high standards of public accountability and 
professional integrity.  

SERVICE  
We are committed to achieving the highest standards of police service delivery.  

INNOVATION 
We are committed to innovation and continuous learning.  

EMPOWERMENT 
We value our police service members as our most important resource. We encourage 
the contributions of all in a climate of openness, trust and mutual respect.  

PARTNERSHIP 
We pursue our mission through strategic interaction with the community we serve.  

Vision 
“Partnership with our diverse community to ensure a safe and secure Timmins.” 

 
2 

 



Timmins Police Service Annual Report 2012 
 

Criminal Investigation Section 
Sergeant Lorne Yee 

Mandate of the Unit 
The mandate of the Criminal Investigations Section is the investigation of homicides, 
attempted murders, serious assaults, frauds and other serious criminal offences within 
the jurisdiction of the City of Timmins. 

Executive Summary 
The Criminal Investigation Section consists of an Investigative Unit, Identification Unit, 
Domestic Violence/Bail Safety officer and a Bail officer. The Unit consists of one 
Sergeant and eight Constables. The unit was under the supervision of Sergeant Darren 
Dinel who reported to the Staff Sergeant of Special Services. Two of the eight officers 
were assigned specifically to sexual offence investigations and an additional two 
officers were seconded to an ongoing joint investigation with the Ontario Provincial 
Police. In September of 2012, Sergeant Lorne Yee was assigned to the Criminal 
Investigation Section. As well, an Electronic Crime officer was added to the section in 
the fall of 2012. 

Activities 
In January 2012, patrol officers responded to a reported abduction incident. A mother 
reported that the father of their two toddlers abducted the children and fled the city. 
The Timmins Police Service issued its first Amber Alert in response to the abduction. As a 
result, of the Amber Alert, the 34 year old father was arrested with his children in the 
North Bay area.  

Also in January, criminal investigators were tasked with investigating a 36 year- old 
female elementary teacher after complaints were received regarding inappropriate 
communications and relationships with students. After a thorough investigation, the 
teacher was charged with several sexual offences. The victims were her young 
elementary students. At this time, this case remains before the courts. 

Police have investigated several sudden deaths which prompted the use of the 
Ontario Major Case Management protocols. Major case teams investigated a drug 
overdose death which occurred in March 2012 involving a 47 year old male who 
found in his room in a rooming house. As a result of the investigation, two family 
members were charged with manslaughter. This case also remains before the courts at 
this time.  
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In August 2012, uniform patrol responded to a stabbing call at a residence. A 27 year 
old male succumbed to his injuries shortly thereafter at Timmins and District Hospital. 
The Major Case team completed the investigation and charged the victim's 24 year-
old girlfriend with second degree murder. The female was further charged for not 
following the conditions of her release. To date, this matter is still before the courts. 

Also in August 2012, criminal investigators worked in conjunction with the Timmins 
Police Traffic Unit after a child died as the result of a motor vehicle collision. The young 
boy was a passenger in the vehicle. Investigators charged a 37 year old female driver 
with dangerous driving under the Criminal Code as well as several Highway Traffic 
offences. The female was further charged for not following the conditions of her 
release. She was sentenced to 15 months in jail and received a two-year driving 
prohibition.  

Police responded to a physical altercation at a local drinking establishment in 
October 2012. An investigation revealed that a common law boyfriend attended the 
business and without provocation stabbed a male person who happened to be there 
with the accused’s girlfriend. A 53 year old was charged with attempted murder. The 
charges are still before the courts.  

In November, a 26 year old person was found deceased due to a drug overdose. The 
Major case team charged two accused individuals with drug trafficking charges. One 
of the accused persons has pled guilty to the charges; the charges against the co-
accused are still before the courts.  

The joint OPP/Timmins Police Major Case Investigation team led the Criminal 
Investigations Unit to the arrest of a 41 year old male. The male faces 62 charges 
relating to many serious violent offences which include several high profile commercial 
break and enter incidents dating back several years. The accused has yet to answer 
to his charges as they are still before the courts. 

Performance Indicators 

The Criminal Investigations Unit completed 2355 reports of which 1529 were assigned 
tasks. With supervisors now taking a Major Case approach to investigations by 
assigning specific tasks for each incident, it is expected that the difference between 
the two values will be reduced in the future.  

The Criminal Investigations Unit investigated several deaths, of which two resulted in 
homicide/manslaughter charges both of which are still before the courts. 

Sixty three (63) sexual assault incidents were investigated by the Timmins Police in 2012. 
This indicates a 6% decrease from the previous year. 
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The Criminal Investigations Unit investigated 40 non-threshold and 2 threshold Major 
Case investigations. In the previous year, there were a total of 69 Major Case 
investigations. 

Officers in the unit laid 581charges in 2012 compared to 445 in the year 2011. This 
indicates a 31% increase in charges. 

Anticipated Issues For The Future 

All Major Case Investigations follow Provincial Major Case Management (MCM) 
protocol that is used throughout police services in Ontario. MCM is an approach to 
solving crimes and dealing with complex incidents. MCM must be used in part of the 
investigation in certain types of serious crimes such as homicides, sexual assaults, and 
abductions. By using MCM, the Investigation Unit is meeting the necessary standards 
but at times, MCM can be labor intensive. These types of investigations can involve 
several officers which can result in the need for a records staff member specific for this 
investigation. 

All members of the unit require specialized training to ensure that investigations meet 
the high standards of the Timmins Police Service. There are investigators in the section 
who require specific training as they are assigned to specifically interviewing young 
children or investigating and/or assisting with electronic crime. The Service has 
recognized the need of specific training in these areas and has therefore continued to 
send officers for training to ensure that they have the necessary skills. 

Electronic Crime is a growing concern for all police services. The Internet has led to a 
large increase in e-crimes such as frauds, threats and harassment. The Internet has 
exposed the accessibility to sexual offences such as “sexting”, the fabrication and 
distribution of child pornography, and luring offences. The Timmins Police Service has 
detected these growing concerns and has subsequently created the position of an E-
Crime officer. The Timmins Police Service has acquired the necessary equipment and 
has also provided the training for the officer in this field who has the ability to analyze 
phones and computers when required.  

The Street Crime officers who were formerly part of the Drug Section were reorganized 
at the end of 2012. Subsequently, the Criminal Investigations Unit is now responsible for 
investigating break and enters as well as property crimes. It is expected that there will 
be an increase in work load for the Unit as a result of additional investigations. 
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Performance Objectives for the next year 
Performance objectives include increasing the clearance rate of all crimes forwarded 
to the Criminal Investigations Unit. 

Also, a dedicated E-Crime officer was added to the section at the end of the year. 
The workload for this officer will be reviewed to determine any possible further needs in 
this area. 

Finally, the unit hopes to increase the use of social media in order to assist with police 
investigations. 

Community Oriented Foot Patrol  
Sergeant Alan Richardson 

Mandate of the Unit  
The primary responsibility of the Community Oriented Foot Patrol (COFP) officers is to 
provide a visible presence for the Timmins Police Service throughout the community 
and to interact with the citizens on a more personal level.  

Executive Summary  
Community Oriented Foot Patrol officers spend the majority of their time walking the 
beat throughout the City. COFP officers concentrate their patrols around the areas of 
the City where other citizens are found in greater numbers, such as the downtown 
core and shopping malls. The officers also take into consideration current problem 
areas as well as special events when selecting the day’s beat patrol area.  
 
The COFP officers have kept abreast of areas within the City where crimes such as 
graffiti are taking place. In addition, the COFP officers have to be aware of the areas 
within the City that citizens have identified as “trouble spots” which make them feel 
unsafe. These “trouble spots” include areas where large groups of youth congregate 
and areas where intoxicated people tend to be found.  
 
While out on patrol the COFP officers have to be ready to respond to calls for service 
in their patrol area. The officers also enforce the various Municipal, Provincial, and 
Federal Acts that they may witness while walking the beat.  
 
Members of the COFP Unit also assist the Community Policing section when needed.  
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Activities  
Between January 2012 and December 2012 the COFP Unit laid 10 criminal charges for 
offences including; theft, break and enter and assault police.  
 
Further, over 20 arrests were made for persons on outstanding warrants. These persons 
were located while officers were patrolling the City on foot.  
 
COFP officers also served 25 Provincial Offence Notices for various infractions of the 
Highway Traffic Act of Ontario. The unit also made several arrests and issued numerous 
offence notices for infractions under the Liquor License Act of Ontario and City By-
laws. 
 
Members of the Community Oriented Foot Patrol assisted the Community Service 
Section by manning the information booth at the Timmins Square during Police week. 

Performance Indicators 
The feedback received from the public on a regular basis with respect to the Foot 
Patrol Unit is very positive. The unit was able to successfully identify and charge the 
persons responsible for a great deal of the mischief that was visible on numerous 
buildings throughout the City.  
 

Anticipated Issues for the Future  
Due to the ever increasing call volume and the limited number of officers available, 
the challenge in the future will be to maintain the current practice of allowing the 
COFP officers to concentrate solely on their beat duties  
 

Performance Objectives for 2013  
In the coming year, the unit will strive to exceed the levels of enforcement and 
community involvement that was achieved in 2012. 
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Traffic Services 
Sergeant Alan Richardson 

Mandate of the Unit  
 
The Timmins Police Service has the responsibility of making sure the roadways are safe 
for the motoring public as well as pedestrian traffic. The Traffic section, through various 
Federal, Provincial, and Municipal Acts, strives to meet this responsibility through 
education and enforcement.  
 
The Timmins Police Traffic section is responsible for:  
• Administration and oversight of the R.I.D.E program  
• RADAR training  
• ATV and snowmobile training  
• All follow up investigations arising from the Collision Reporting Centre reports  
• Administration and oversight of the Aggressive Driver Hotline  
• Traffic related in-service training  
• Technical collision investigation  
• Approval of all collision reports  
• Entry and oversight of all POA charges  
 

Executive Summary  
The Timmins Police Traffic Section is a four person unit (sergeant, two constables and a 
clerk) dedicated to traffic enforcement and the investigation / prosecution of the 
more serious collisions and offences. The unit is also responsible for providing in-service 
training relating to the use of stationary and mobile RADAR to new recruits and 
refresher training to veteran officers. The members of the Traffic Section also train new 
officers on the proper operation of the service snowmobiles and all terrain vehicles. 
Training to platoon officers with respect to some of the less frequently used sections of 
the Highway Traffic Act and other Provincial Statutes related to traffic is also part of 
their mandate.  
 
The Traffic section is often the first line of response to the various traffic related 
complaints that are relayed to the Service through our website and aggressive driver 
hotline. The complaints are often centered on aggressive drivers, speeding, distracted 
drivers, school bus stop-arm violations and commercial motor vehicles. 
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The Traffic section was involved in several traffic related initiatives that included 
Operation Impact, the RIDE program, directed accessible parking enforcement, as 
well as commercial motor vehicle enforcement.  

Activities  
In March of 2012 members of the Traffic section took part in an accessible parking 
initiative that was spearheaded by the Municipal Accessibility Advisory Committee 
(MAAC). To start off the initiative, members of the traffic section attended the parking 
lots of most of the larger stores to ensure that the proper signage for accessible 
parking and fire route designations had been posted. Advice was given to those stores 
whose signage was inadequate. The initiative resulted in several tickets for parking in 
an accessible parking spot without a permit and numerous tickets for parking in a 
designated fire route.  
 
In May, members of the traffic section took part in Canada Road Safety Week. The 
annual initiative targets aggressive / distracted drivers, impaired driving and proper 
use of seat belts, concentrating on children and car seats. 
 
Throughout the summer months, the traffic section was kept busy responding to 
various traffic related complaints brought forth by concerned citizens. The majority of 
the complaints were related to speeding in outlying areas of the City. Traffic Services 
spent a great deal of their time conducting directed enforcement in areas such as 
Kamiscotia Highway and Dalton Road as well as areas to the far east of the Timmins 
Police jurisdiction.  
 
Traffic Section Technical Traffic Collision Investigators were called upon to conduct 
investigations into two fatal motor vehicle collisions; August 31, on Airport Rd. (1 
fatality) and on November 23, on Highway 101 E. at Rea Hill (3 fatalities). 
 

Performance Indicators  
In 2012, the Traffic Unit issued 217 Provincial Offence notices for various Highway Traffic 
Act Offences as well as other Provincial Acts. A high percentage of the tickets issued 
were for speeding infractions. The vast majority of the traffic complaints received from 
the public are issues related to speeding. Ten of these charges were for driving a 
motor vehicle while using a hand held communication device. The Traffic Unit has 
continued to concentrate on “distracted drivers” creating dangerous situations on our 
roads. 
 
The number of reported motor vehicle collisions for 2012 (935) decreased significantly 
from 2011 (1204), see figure 1.  Of the reported 1204 collisions, the Collision Reporting 
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Centre handled 610 incidents with platoon members and the Traffic Section 
investigating the remaining 315 incidents.  
 
Algonquin Blvd. at Hwy. 655 and Brunette Rd. at Algonquin Blvd., continue to be the 
top two intersections for motor vehicle collisions. The Algonquin/Riverside corridor, 
maintains the highest majority of intersection related accidents (figure 2). 
 
The majority of collisions occur during winter months, with a high number occurring 
between 3:00 and 5:00 p.m. (figures 3 & 4). 
 

Anticipated Issues for the Future  
 

The Traffic Section has strategic plans to spearhead specific traffic initiatives in 2013. 
The New Year will see police targeting speeding in community safety zones, 
enforcement of commercial motor vehicle laws, impaired driving and adherence to 
stop signs and traffic lights. 

2012 COLLISION STATISTICS 
MONTH PRESENT 

YEAR  
PREVIOUS 
YEAR 

GAIN/LOSS %OF TOTAL 
PRESENT 
YEAR  

% OF TOTAL 
PREVIOUS 
YEAR  

GAIN/LOSS 
OF % 

Year-end total 
Driveable 1,139 1,122 17 69.8% 70.3% -0.6% 
Tows 493 473 20 30.2% 29.7% 0.6% 
Total vehicles 1,632 1,595 37 100% 100%  
On-scene 
parties 

560 629 -69 34.3% 39.4% -5.1% 

Self reports 
parties 

1,072 966 106 65.7% 60.6% 5.1% 

Injuries 276 242 34 15.2% of 
total parties 

13.1% of 
total parties 

2.0% 

Total self-
reported 
collisions 

610 533 77 65.9% 59.4% 6.5% 

Total on scene 
collisions 

315 364 -49 34.1% 40.6% -6.5% 

Total collisions 925 897 28 100% 100% 0.0% 
 

Figure 1 
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2012 TOP COLLISION INTERSECTIONS 
Accident location Incidents Parties Injuries % Injuries Damage 

Estimate 
Hwy 655 & Algonquin Blvd. E 13 27 2 7.41 $36,700 
Brunette Rd & Algonquin Blvd. E 13 25 4 16 $45,000 
Riverside Dr & Shirley St. N  11 21 4 19.05 $7,700 
Preston St & Algonquin Blvd. W  10 17 2 11.76 $8,800 
Theriault Blvd. & Algonquin Blvd. W 8 14 3 21.43 $15,300 
Pine St. N & Algonquin Blvd.E.  8 13 1 7.69 $13,020 
Cameron St. & Algonquin Blvd W 7 14 3 21.43 $16, 500 
Riverside Dr. & Norman St.  7 13 5 38.46 $9,500 
Mountjoy St. N & Algonquin Blvd E 7 10 - - $5,100 
Pine St. S. & Algonquin Blvd. E 7 10 1 10 $17,500 
Spruce St. N & Algonquin Blvd. E  6 12 - - $29,000 
Vimy Ave. & Theriault Blvd.  6 10 1 10 $8,500 
Rea St. N & Algonquin Blvd. W  5 12 3 25 $13,800  
Wilson Ave. & Cameron St. S  5 11 3 27.27 $30,550 
Balsam St. N & Algonquin Blvd. E 5 9 - - $8,800 
Fogg St. N & Algonquin Blvd. W  5 9 - - $17,500 
Park Ave. & Norman St.  5 9 - - $34,500 
Kirby Ave. & Cedar St. S  4 10 1 10 - 
8Th Ave & Pine St. N 4 8 1 12.50 $16,000 
Bruce Ave & Main St.  4 7 - - $1,100 

Totals  140 261 34  $334,870 

Figure 2 

BREAKDOWN OF MVAR CLASSIFICATION OF COLLISIONS 
MONTH PRESENT 

YEAR  
PREVIOUS 
YEAR  

GAIN/LOSS % OF TOTAL 
PRESENT 
YEAR 

% OF TOTAL 
PREVIOUS 
YEAR 

GAIN/LOSS 
OF % 

On scene MVR 
Fatal injury 2 1 1 0.6% 0.3% 0.4% 
Non-fatal 
injury 

129 161 -32 41.0% 44.2% -3.3% 

PD only  159 179 -20 50.5% 49.2% 1.3% 
Non-
reportable 

24 23 1 7.6% 6.3% 1.3% 

Other 1 0 1 0.3% 0.0% 0.3% 
Total 315 364 -49 100% 100%  
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Professional Standards Branch 
Sergeant Alan Richardson 

Mandate of the Unit  
The Professional Standards Branch is responsible for investigating all public complaints 
made with respect to the conduct of police officers and the policies and/or services 
delivered by the organization. In addition, PSB conducts all internal investigations 
authorized by the Chief of Police. As of October 19, 2009, the PSB works closely with 
the Office of the Police Review Director (OIPRD) to make sure complaints against 
police are dealt with in a manner that is transparent, fair, efficient and effective. 

Executive Summary  
Sgt. Shannan DelGuidice was responsible for investigations from January to September 
when Professional Standards duties were re-assigned to Sgt. Richardson. 
 

Chief’s complaints (Internal) 2012 

Substantiated 5 

Unsubstantiated 2 

Continuing 0 

Total 7 
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Public complaints (OIPRD) 2012 

Unsubstantiated 1 

Substantiated 1 

Not to Proceed – s. 59 P.S.A. (more 
than 6 months 

1 

Not in public interest to proceed by 
OIPRD 

3 

Frivolous 2 

Withdrawn 0 

Local resolutions 3 

Total 11 

 
The Timmins Police Service is committed to upholding high standards of public 
accountability and professional integrity. 
 
The Police Services Act governs complaints about the conduct of an officer, policies or 
services provided by a police service. Initially, most complaints will be investigated by 
the police service affected; in some cases the OIPRD may request that another police 
agency conduct an investigation or choose to assign their own investigators.  

The OIPRD is an arms-length agency of the Ontario Ministry of the Attorney General 
staffed entirely by civilians. This insures that decisions are independent and separate 
from the government, police and the community. The OIPRD provides an objective, 
impartial office to accept,  process and oversee the investigation of public complaints 
against Ontario’s police. In some cases the OIPRD will also investigate a complaint. 

The OIPRD sets standards and procedures for the way public complaints are handled. 
Both the Timmins Police Service and the OIPRD follow the same standards and 
procedures to make sure there is a consistent public complaints system throughout 
Ontario. 

The Professional Standards Branch also conducts Investigative Reviews of incidents of 
Suspect Apprehension Pursuits, Escape Custody and In-Custody Deaths as required by 
Timmins Police Service policies; 2.45.20 and 2.16.18.5. 
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In 2012, the Professional Standards Branch conducted no Suspect Apprehension 
Pursuits or Escape Custody Investigative Reviews. 

Recruitment Branch 
Sergeant Alan Richardson 
 

The Timmins Police Service endeavors to hire the finest members for every available 
position. Candidates must be well qualified, enthusiastic, interested and committed to 
a career in law enforcement. The Timmins Police Service continually strives to ensure 
that it represents the diverse community it serves. 

We believe that our employees are our most valuable resource. Our empowering work 
environment encourages innovation, participation, open communication and respect 
for the opinion of each staff member. We focus on developing our skills, processes and 
programs to meet the changing needs of the communities we serve. We lead by 
personal example and provide our people with the appropriate resources and 
training. 

The Recruitment Branch is responsible to actively recruit interested and qualified 
persons for all positions of Our Team; Police Officers, Special Constables, Dispatchers, 
Clerical Staff and  

Volunteer Auxiliary Officers who proudly contribute to the safety and well-being of our 
community each and every day. 

In 2012, the Recruitment Branch interviewed ten candidates following the O.A.C.P. 
approved Constable Selection System. Three persons were hired as Cadets and are 
now serving our community as Police Constables. 
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Ceremonial Honour Guard 

 

 

Sergeant Alan Richardson 
 

The Timmins Police Service Ceremonial Honour Guard was established in 2007. It is 
comprised of eight volunteer officers, outfitted with significant ceremonial uniforms. 
The Honour Guard provides a traditional, formal presence at events such as 
celebrations, memorials, funerals, and other community-oriented public venues. 
Sergeant Alan Richardson is the current Honour Guard Commander. In 2012 the 
Timmins Police Honour Guard attended the National Police Memorial in Ottawa, the 
Provincial Police Memorial in Toronto, local Remembrance Day Ceremonies and stood 
guard at three funerals. The current Honour Guard volunteer members are: Sgt. A. 
Richardson, Cst. B. Field, Cst. T. Chilton, Cst. M. Beerman, Cst. N. Osborne, Cst. M. 
Black, Cst. M. Demers and Sp/Cst. R. Ferri. 

 
Drugs/Street Crime Unit 
Sergeant Darren Dinel 

Mandate of the Unit 
The mandate of the Drug Enforcement Section is the commitment of delivering the 
highest standard of policing service through strategic investigative planning. 
Investigators assigned to this section work collaboratively as a team to investigate 
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serious offences involving drugs and the associated criminal activity. These 
investigations often involve organized groups who use violence and other 
sophisticated tactics to make money through drug sales and distribution. Investigators 
utilize specialized skills obtained from advanced training in order to gather evidence 
against these individuals.  

Investigators enforce laws in accordance with the Controlled Drugs and Substances 
Act and Criminal Code of Canada. They obtain information from sources within our 
community, execute search warrants, apprehend offenders, and prepare Crown Briefs 
for the prosecution of those offenders. They also provide support to other sections 
within the Timmins Police Service in the areas of intelligence gathering, search warrant 
writing, and surveillance. These duties are carried out for the purpose of interfering with 
individuals and groups who are involved in drug and other associated criminal activity 
and to provide a preventative measure for those illegal activities.   

The illegal trafficking and abuse of drugs affects us all socially and economically. It is 
our mission to stem the flow of drugs in our community by investigating and 
prosecuting those involved in the sale and distribution of illicit drugs. This is a mission 
that we will pursue with the assistance, trust, and partnership of the community we 
serve. 

Executive Summary 
Drug use and abuse has continued to cause social and economic related problems in 
Timmins. The abuse of prescription drugs and other illicit drugs have been a 
precipitating factor in robberies, break and enters, and other property and violent 
crimes.  

In February 2011 Purdue Pharma introduced a new formula for the prescription 
medication Oxycodone and began phasing out the old formula. They changed their 
formula in order to make a tamper-resistant tablet that is more difficult to abuse. This 
change brought about new trends in northern Ontario for those involved in opiate 
drug abuse.  

In 2012, opiate abusers began turning to the consumption of Fentanyl as an 
alternative to Oxycodone. Fentanyl proved to be easier to obtain and less expensive 
than the old formula of Oxycodone. However, the more potent and unpredictable 
doses ingested by abusers, led to an increase in overdose deaths by Fentanyl 
consumers that has not been seen in the past.  

The Drug Enforcement and Street Crime Section worked cooperatively to solve 
property crimes that were often committed by prescription drug abusers who were 
attempting to obtain drugs or money to pay for their drugs. These drug abusers often 
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committed crimes because they were under the influence of drugs or attempting to 
obtain the means to purchase more drugs to satisfy their addiction.  

The Drug Enforcement and Street Crime Section also worked cooperatively with the 
Criminal Investigation Section during investigations into sudden deaths caused by 
Fentanyl consumption. Investigators laid charges for Manslaughter and drug offences 
in relation to those investigations. Both the Federal and Provincial Crown’s offices have 
introduced death as an aggravating factor during the prosecution of these crimes, 
which has resulted in harsher punishments. These harsher punishments act as both 
punishment for these serious crimes and a deterrent to other criminals.  

Activities 
In March 2012 patrol officers attended a residence where a 48 year old deceased 
male was located. Investigators from the Drug Enforcement and Criminal Investigation 
Sections conducted a lengthy investigation. As a result of that investigation it was 
determined that the male had died as a result of Fentanyl consumption.  

Investigators continued to gather evidence and charged the deceased’s sister and 
cousin with manslaughter and the related drug offences for trafficking Fentanyl to the 
deceased, which caused his death. The investigation was conducted using the Major 
Case Management protocols and managed using PowerCase software.  

Investigators determined that the drugs were being obtained from a local pharmacy 
through a prescription from one of the accused persons. The ability to obtain the drug 
was terminated.  

In November 2012 patrol officers attended a residence where a 25 year old deceased 
male was located. Investigators from the Drug Enforcement and Criminal Investigation 
Sections conducted a lengthy investigation. It was determined that the deceased had 
been consuming Fentanyl just prior to his death.  

Investigators gathered evidence and charged two males for trafficking Fentanyl to the 
deceased. The two males were convicted of their crimes and the death was an 
aggravating factor for the sentencing. The investigation was conducted using the 
Major Case Management protocols and managed using PowerCase software.  

In December 2012 patrol officers attended a residence where a 29 year old deceased 
female was located. Investigators from the Drug Enforcement and Criminal 
Investigation Sections conducted a lengthy investigation. It was determined that the 
deceased had been consuming Fentanyl just prior to her death. 

A male was arrested and charged for trafficking Fentanyl to the deceased. The 
accused was held in custody and he is awaiting disposition. The case is currently 

 
18 

 



Timmins Police Service Annual Report 2012 
 
before the courts, but the accused is attempting to obtain a plea agreement. The 
death will be introduced as a major aggravating factor.  

Members of the Drug Enforcement Section continued to gather information on several 
people who are involved in the drug culture in the City of Timmins and surrounding 
area. They also conducted numerous other investigations, where street level drug 
traffickers were arrested and charged.  

Performance Indicators 
In 2011 the Drug Enforcement Section was reduced to one investigator. A second 
investigator was assigned to the section at the beginning of 2012. The Drug 
Enforcement and Street Crime investigators worked in cooperation during both drug 
investigations and other property related crimes such as break and enters. One of the 
Street Crime investigators was also responsible for asset forfeiture.  

In 2012 the workload for these sections remained constant. Investigators were involved 
in lengthy investigations of people who were responsible for numerous break and 
enters. Although fewer charges were laid for break and enter during 2012, the 
investigators were still responsible for investigating numerous people who were 
involved in several related break and enter incidents. Several crime sprees were 
stopped when investigators arrested offenders for either break and enter or other 
related criminal or drug offences.  

The investigators were also involved in skills development. They attended advanced 
training courses to learn new investigative techniques. They also employed a variety of 
investigative techniques in order to gain experience.  

 2011 2012 

Drug Incidents 179 181 

Drug Seizures 157 188 

Break and Enter Incidents 389 344 

Break and Enter Charges 66 24 

CDSA Charges 46 78 

Other Criminal Code Charges 198 190 

Total Charges 310 292 

Anticipated Issues for the Future 
At the completion of 2012 the Street Crime Section will be terminated and the 
investigators will be re-assigned to other duties. One officer will work mainly on asset 
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forfeiture investigations, but also provide support during drug investigations. The 
second officer will be re-assigned to the Criminal Investigation Section.  

In the future, a greater effort and emphasis will be placed on seizing assets that are 
either used in the commission of offences or the proceeds of crime. Drug offences are 
generally committed because they are profit motivated. Investigators try to deter 
these crimes by taking away the profitability. This involves the seizure and forfeiture of 
property. An investigator will be assigned specifically to these duties in an attempt to 
have a greater impact during future investigations. 
 

In November 2012, new legislation for mandatory minimum sentencing in relation to 
drug offences took effect. The new mandatory minimum sentencing will ensure 
offenders receive harsher punishments when specific facts are proven during a 
prosecution. Investigators will have to be aware of these criteria when conducting 
CDSA investigations to ensure they gather evidence to prove specific criteria set out in 
the new legislation. 

Performance Objectives for the next year 
In 2013 investigators will attempt to stem the flow of illicit drugs into the City of Timmins. 
Enforcement strategies will be developed to limit the availability of drugs in the 
community, so street level dealers and consumers have a much more difficult time 
obtaining illicit drugs.  

Investigators will evaluate information and determine high value targets involved in 
the distribution of illicit drugs in the City of Timmins. Investigators will focus on people 
who are responsible for organizing groups of subordinate drug traffickers at the street 
level, people who are transporting large quantities of illicit drugs into Timmins, and 
those who are distributing large quantities of illicit drugs.  

Investigators will also increase efforts on those who are profiting from illicit drug sales. 
There will be a focus on asset forfeiture and the seizure of assets from those involved in 
profiting from criminal activities.  

The strategies developed to fight the war on drugs in the City of Timmins will assist in 
deterring people from being involved in the drug culture, thereby making Timmins a 
safer and more secure community.  
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Community Service / D.A.R.E. 
Constable David Ainsworth 

Mandate of the Unit 
The Community Service Section provides services and develops new programs for 
students, from grades one to twelve. The Community Services Section also strives to 
work with community partners to develop programs that will enhance the delivery of 
public safety knowledge within our community. 

Executive Summary 
A large portion of the Community Services officers’ time is spent in our local schools. 
Each year the Timmins Police Service continues its commitment to educate students in 
our community on police-related topics. Students from junior kindergarten to grade 12 
and community college receive education on various topics such as; Stranger Safety, 
Bus Safety, Bicycle Safety, Internet Safety, Bullying, Drug Awareness, Youth Crime and 
many other topics. In keeping with our commitment to our schools and the 
community, Timmins Police officers take part in our School Liaison Officer Program. 
These officers are provided time to participate in school assemblies and also visit the 
schools several times a month. In 2012, the Community Services Section saw the 
addition of Constable David Ainsworth to the section. 

Activities 
DRUG ABUSE RESISTANCE EDUCATION (D.A.R.E.) 
 
D.A.R.E. is currently targeting grade six students and is designed to make students 
aware of the dangers of all types of drugs, from cigarettes and alcohol to marijuana 
and inhalants. The program also helps students to deal with social and personal 
pressure, how to identify good friends and how to seek assistance when faced with 
negative situations. The program is designed to give students the confidence and 
courage that they will need to resist and overcome peer pressure from not only drug 
use, but also criminal activity. The program was delivered to over 700 local students. 
The most important part of D.A.R.E. that the students receive is the D.A.R.E. decision-
making model (Define, Assess, Respond, and Evaluate.) This model will help them 
understand that there are consequences for their actions, and that it is always 
important to think before you make a decision. 
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ANTI-BULLYING PROGRAM / BULLYING MEDIATION 
 
Education, prevention and intervention is the three-pronged approach taken in the 
effort to eliminate bullying in our schools. Through education, we equip our children 
with the tools needed to identify bullying, which is essential in prevention. In some 
cases, intervention or mediation between victims, bullies and their families is needed 
to resolve the conflict. These programs run from September to June.  
 
HALLOWEEN SAFETY 
 
This program educates children about safety during Halloween. Topics include: 
appropriate and safe costumes, face masks, stranger awareness, road safety, and 
safe treats.  
 
BIKE ROAD-E-O 
 
Students learn the rules of the road, bicycle maintenance, safety, accident prevention 
and helmet safety in partnership with the Porcupine Health Unit. This program runs for 
two weeks at the end of May or early June. 
 
HELMETS ON CAMPAIGN 
 
When officers are on patrol they look for the youth of our city who are both in 
compliance and also non-compliance with the bicycle helmet laws. Those youth that 
are abiding by the law will be given ballots to win prizes as well as a treat for each 
child. 
 
This initiative would not be possible without partnerships with the Porcupine Health Unit, 
Seizure and Brain Injury Centre and Canadian Tire. 
 
DANGER STRANGER 
 
This program is intended for children under 9 years of age. Using bright colourful cards,  
students learn what to do when approached by someone that they don’t know well. 
This program runs from September to June when requested by our local schools. 
 
CYBER-RISKS 
 
The exponential growth of electronic and computer based communication and 
information sharing during the last decade changed individuals’ social interactions, 
learning strategies and choice of entertainment. More particularly, the internet has 
created a whole new world of risks for young people. The Timmins Police Service was 
proud to introduce a new program that empowers our youth while surfing the web. 
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Cst. Rick Lemieux was awarded the 
Queen’s Diamond Jubilee Award by 
Inspector Harry Lawrenson of the 
Ontario Provincial Police. The award 
exemplified Cst. Lemieux’s 
commitment to the delivery of quality 
educational programs for the 
children of Timmins. 

 

 
DRUG PREVENTION 
 
In 2012, officers with the Timmins Police Service performed several informational 
sessions on drug prevention at high school and middle school levels. This program was 
successful as it created ongoing requests for guest speaking at local schools.  
 
MEDIA RELATIONS 
 
Constable Rick Lemieux was also utilized for several important media releases 
throughout 2012. The Timmins Police Service’ community policing department was 
responsible for creating media releases and to attend media events when prompted 
to. 

Performance Indicators 
Constable Rick Lemieux received the Queen’s Diamond Jubilee Medal for his 
commitment to educating children about the importance of making good decisions. 
Constable Lemieux was recognized not only by his 
peers but by the public as well. 
 
The D.A.R.E. Graduation was well attended by 
parents and family, which means that the 
message is being brought from the classroom to 
home. In 2012, over 700 students graduated from 
all school board in Timmins. The D.A.R.E. program is 
well entrenched in Timmins and continues to 
provide resources for our youth as well as parents 
in our community on the negative impact of drug 
abuse. These programs have done a lot to help 
our local students. This is evident from positive 
letters/feedback of former students who are now 
graduating high school.  

Anticipated Issues for the Future 
The Community Services Section has identified a 
need to examine the possibility of implementing a 
middle school (Grade 8) D.A.R.E. program in 2013. 
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The Northern Ontario D.A.R.E. 
partners were also able to raise 
approximately $19,600 with the 
assistance of Tim Hortons and their 
D.A.R.E. Smile Cookie Campaign. 
The D.A.R.E. program also received 
a new Dodge Caravan that was 
graciously donated by Xstrata 
Copper. 

Performance Objectives for the Next Year 
The objective for Community Services is to continue to educate our youth, to better 
prepare them for high school and beyond. Working with community partners is a 
priority in establishing programs to benefit the Timmins community. 
 
 

 
 
 
 
 
Community Patrol 
Inspector Michael McGinn 

Mandate of the Unit 
The community patrol unit is responsible for the initial response to calls for service on a 24 hour 
a day, 365 days a year basis. Unit responsibility ranges from emergency response to 
emergencies ranging from natural disasters, to motor vehicle collisions, to violent crimes, to 
assisting at medical emergencies. The unit also serves as the “gateway” to most of the services 
provided by other units within the Timmins Police Service. 

Community patrol is responsible for maintaining high visibility patrols aimed at crime 
prevention, traffic calming, as well as enforcement. 

Executive Summary 
The community patrol unit is the largest specialized unit within the Timmins Police Service. The 
unit consists of 42 constables, four (4) sergeants, and four (4) staff sergeants. The unit is 
deployed as four platoons working a 12 hour shift schedule. Each platoon is supervised by one 
(1) staff sergeant and one (1) sergeant. 

As first responders to almost all incidents reported to the Timmins Police Service, community 
patrol officers provide initial assessment of the incident, investigate, and initiate referrals to 
external agencies, or to other specialized units within the Service.  
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Activities 
The platoons were able to achieve many of their 2012 objectives by increasing the number of 
staff who have received their Ontario Police College certificate in General Investigative 
Techniques. This is the first level criminal investigation course and is a prerequisite for most 
higher level criminal investigation training. This training prepares officers to handle more 
complex criminal investigations, which helps to reduce the number of incidents which were 
previously turned over to the Criminal Investigation Section. Members of the public also benefit 
as more first responders have higher certification and investigative skills and knowledge. 

As can be seen by the statistics presented in table under the Performance Indicators heading, 
the community patrol officers as group were vigilant in their duties.  

Performance Indicators 
Each community patrol platoon operates independently of each other since 24/7/365 
deployment requires each platoon to staff for the various volumes and types of occurrences 
which can occur during any given tour of duty. Each supervisor monitors his or her staff’s work 
load as well as monitoring any ongoing investigations; providing guidance as needed. The 
platoon supervisors review 100 % of the assignments tasked to their staff – including those 
instances where no report is required. 

The table below indicates the work load of officers assigned to Community Patrol. 

Platoon 
Provincial 
Offences1 

Federal 
Offences2 

Task 
Assignments3 

Reports 
Submitted4 

Platoon 1 506 502 5768 3439 
Platoon 2 883 560 7019 4337 
Platoon 3 1072 561 7468 4153 
Platoon 4 925 585 6856 4079 
TOTAL 3,386 2,208 27,111 16,008 

Platoon Performance Indicators 
Notes 

1 Provincial Offences include all charges laid under the various provincial statutes such as the 
Highway Traffic Act, Motorized Snow Vehicles Act, and Liquor Licence Act. It also includes all 
charges under the City of Timmins By-Laws, such as the Traffic By-Law and the Noise By-Law, but 
it doesn’t include parking tickets issued by the Community Patrol officers. 

2 Federal Offences includes all charges laid under the Criminal Code, the Controlled Drugs and 
Substances Act, and the Youth Criminal Justice Act. The number of charges laid is always higher 
than the number or persons charged, and the number of incidents cleared by charge. This is 
because most incidents and most offenders have more than one charge associated to each 
incident to which they are linked. 

3 Task Assignments are an indicator of how much work is assigned. Not all tasks require a report, 
for example the transferring a prisoner from court to jail will not generally result in a report.  

4 Reports Submitted exceeds the number of reportable incidents as many incidents have multiple 
reports associated to them. All reports have an associated task assignment. 
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Anticipated Issues for the Future 
The Timmins crime rate has generally followed the national trend with relatively minor 
fluctuations, especially in the raw numbers. The investigative standards have continually 
increased with both the public and the courts demanding a high quality investigation and 
documentation of the investigation. The courts expect the same standard regardless of the 
seriousness of the offence, hence even the investigation of a minor criminal offence may 
require several hours of investigation and case preparation per involved officer. As Community 
Patrol officers are the first responders to almost all criminal incidents, the responding officers 
often become involved as witnesses even in cases that are ultimately turned over to the 
Criminal Investigation Section.  

Non-criminal occurrences have been steadily increasing and placing greater demands on the 
Community Patrol Section. In terms of total call volume, non-criminal occurrences accounted 
for 83.3% of the total calls for service. Many of these occurrences still require reports and some 
require several hours of an officer’s time. One such example is the time required to deal with 
persons who may are experiencing mental health crises. In 2012, officers responded to 478 
incidents of persons in mental health crises. Over 160 of these incidents required the officers to 
attend at the Timmins and District Hospital so that the person could be examined by a 
physician.  Each of these instances requires the attendance of a minimum of two officers with 
an average wait time at the hospital of two hours per patient. This amounts to the equivalent 
of 16 weeks of staffing based on a 40 hour work week. 

It is anticipated that there will be continued increasing demands for the police to respond to a 
wider range of public complaints. The crime rate will not likely see large reductions over the 
short term. Any reduction in the number of reported offences is likely to be offset by an 
increase in investigative time required, and greater demands for service in non-criminal 
activity. 

Performance Objectives for the Next Year 
Redeployment options for community patrol will be considered using intelligence led policing 
principles. Officers will focus on known ‘hot spots’ which have statistical support. Continuous 
evaluation of progress will allow for quicker redeployment or adjustment of response in order 
to achieve the goal of crime/problem reduction.  
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Court Security Unit 
Staff sergeant Richard Blanchette 

Mandate of the Unit 
The Court Security Unit has two primary responsibilities. The first is to provide security at 
all three court facilities within the City of Timmins, while the Courts are open to the 
public. The second is to provide transportation services for persons who are in custody. 
The unit is also responsible for the service of most summons and subpoenas, and assists 
in other duties such as DNA sampling and the fingerprinting of charged persons. 

Executive Summary 
The Court Security unit is comprised of one civilian administrator, who schedules staff 
assignments and provides general oversight. There are three full-time and seven part-
time Special Constables who perform the bulk of the unit’s tasks.  
 
Part-time staff work on a call in basis, however the work load is such that a minimum of 
three part-time Special Constables are assigned to work most week days.  

Activities 
There are three court facilities within the City of Timmins. The Provincial Offences Court 
is held in the city council chambers at City Hall on every Thursday.  Special Constables 
are assigned to work at in this courtroom on Thursday of every week. Traffic violations 
are the primary type of case heard at Provincial Offences Court. This court rarely 
involves persons being sentenced to custodial terms. This court falls under the 
mandate of the Timmins Police Service for court security purposes and a Special 
Constable is present in the courtroom when it is in session. The Special Constable also 
ensures the safety of the Justice of the Peace by escorting him or her to and from 
court. 
 
The Ontario Superior Court of Justice is located at 48 Spruce Street North. This court  
conducts more serious criminal trials, family court matters and civil cases. There are 
two courtrooms in this facility. This court is open every weekday, with the exception of 
statutory holidays; however, trials are less frequent. Special Constables are assigned to 
this facility only when criminal trials or contentious family court matters are being 
heard. 
 
The Ontario Court of Justice facility is located on the upper level at the 101 Mall. There  
are three courtrooms in this facility, which operate each weekday except statutory 
holidays. On a rotating basis of approximately four to five times per year on weekends, 
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this court is used as the North East Regional WASH (Weekends and Statutory Holidays) 
Court. A Special Constable is typically assigned to provide court security and on rare 
occasions if not available, a police officer will perform that duty. 
 
Most criminal trials are held at the Ontario Court of Justice as well as Child and Family  
Services cases. Due to the more contentious nature of many of these cases, each 
courtroom is generally staffed by one Special Constable while court is in session. First 
Appearance Court for Young Offenders is generally scheduled on Mondays and First 
Appearance Court for Adults is generally scheduled on Tuesday at the Ontario 
Provincial Court. 
 
Bail hearings are held most week days in one of the Ontario Court of Justice court 
rooms. Bail court is held to determine if a person should remain in custody pending his 
or her court hearing, or if that person can be released. The Special Constables provide 
the prisoner monitoring and handling for all prisoners who are in attendance for bail 
hearings. The Special Constables also maintain custody of persons who receive jail 
sentences. The Special Constables will take that person into custody, search and log 
all property, and then transport the person to the assigned custodial facility. 
 
The second major activity of the court security unit is the transport of prisoners either to  
court or to their custodial facility. Such transfers are recorded as escort incidents within 
the Timmins Police Service records management system (RMS). On occasion, Timmins 
Police Service Special Constables will transport prisoners for other police services along 
with our own prisoners. This type of inter-agency assistance occurred 81 times in 2012 
and usually involved the transportation of a prisoner to or from the Monteith 
Correctional Facility. 

Performance Indicators 
Table 1 indicates the work load of officers assigned to prisoner transport. 
 

Escort Type Totals 
Adult Local 472 
Adult out of Town 507 
Youth Local 65 
Youth out of Town 79 
Escorts for Other Police Services 81 

TOTAL  1184 
Table 1 – Prisoner escorts 
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Notes 
 
1 Local refers to any transport of prisoner where both the starting and ending point of the escort is  

within the boundaries of the City of Timmins. Most local escorts are the transferring of prisoners 
between the Timmins Police Service lockup and the Ontario Court of Justice facility at the 101 
Mall. 

2 Adult–Out of Town most adult out of town escorts are between the Timmins Police Building or  
the Ontario Court of Justice facility and the Monteith Correctional Facility. Total time involved in  
each round trip to Monteith is approximately two and a half hours and involves two Special  
Constables. 

3 Youth–Out of Town escorts involve the transfer of prisoners to various facilities within the  
north east. Youth may be housed at the Nick Kuzmich centre in Iroquois Falls, MeeQuam in  
Cochrane, Pinegar in Kirkland Lake, the Near North Centre in North Bay, Northern Youth  
Services in Greater Sudbury, or Cecil Facer in Greater Sudbury. 
 

Anticipated Issues for the Future 
One full-time Special Constable continues to be off work with a long-term condition. 
This position is being replaced through the assignment of part-time Special Constables. 
One part-time Special Constable retired in 2012. A recruitment effort to replace him 
was conducted and two other part-time Special Constables have been hired. 
 
The provincial funding of court security services commenced in 2012. This has relieved 
some of the cost burden to the Police Service related to court security. The design of 
the 101 Mall Court facility creates challenges to providing appropriate security levels. 
As a police service we continue to voice our concerns over the inadequacy of the 
court facility, and its effect on our ability to provide appropriate security for all persons 
using the facility.  

Performance Objectives for the Next Year 
The unit will continue to perform court security duties in an efficient and professional 
manner under the current inadequate condition of the Provincial Court facility. 
 
We will also continue our effort in maintaining our current Special Constable staffing 
compliment.  
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Records Section 
Administrative Coordinator Ginette Levis 

Mandate of the Unit 
The Records Section’s key focus is to ensure the accurate and timely entry of police 
information onto a number of data management systems. We strive to ensure that the 
data we provide to the operational and administrative sections of the service, is of 
highest standard. 

Executive Summary 

The Records Section is staffed by one supervisor and 12 civilian members. The section is 
involved as a support service for almost every function of the police service. Records 
personnel staff the main entrance reception desk, answer non-emergency telephone 
calls, perform most of the data entry of reports, manage all of the property seized or 
turned in, run the annual police auction, prepare the Crown Briefs for all cases going 
to court, and ensure all of the Timmins Police Service records are up to date and easily 
accessible for the investigating police officers. 

Performance Indicators 

During 2012, the Records Section processed 2,168 court briefs, consisting of 1,942 
criminal court briefs and 226 traffic court briefs. There were 505 bail files and 151 WASH 
court (Weekend and Statutory Holiday Court) files prepared. Over 400 hours of 
dictation was transcribed by the records staff. 

Employment and volunteer background checks were performed on 3,271 individuals. 

There were 28 requests made under the Municipal Freedom of Information and 
Protection of Privacy Act. 

Aside from criminal files, the data entry of all motor vehicle collision reports, Liquor 
Licence infractions, provincial offences, and the laying of informations for Part III 
summons are also performed. In addition, staff members responded to requests from 
insurance companies and members of the public for copies of police incident reports. 
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Training Unit 
Sergeant Marty Delich 

Mandate of the Unit 
The Timmins Police Service Training Branch is committed to the professional 
development of its members by providing ongoing, relevant and professional training. 
The Training Branch is also committed to working with Community Partners to develop 
current and relevant training programs. 

Executive Summary 
The Training Branch is staffed by two training officers. Constable Bruce Turner and 
Sergeant Marty Delich facilitate the in-service training programs. The section is also 
responsible for the Quartermaster stores, as well as the care and maintenance of 
police service firearms. In 2012, the Training Branch was responsible for facilitating 5024 
man hours of professional development and training. 

Activities 
In 2012, the Timmins Police Service continued its training partnership with the Ontario 
Police College and the Canadian Police College. Officers attended a variety of 
senior, advanced police courses at these training institutions. In service training was 
also conducted within the Timmins Police Service, consisting of the following: 
 

• Use of Force, Officer Safety 
• Supervisor Health and Safety Investigation 
• Dispatcher orientation 
• MDT training 
• Domestic Violence strangulation update 
• Youth Justice Act 
• First Officer Crime Scene Protection 
• Domestic Violence Investigator 
• Recruit Orientation 
• E-Crimes 
• Social Media Awareness 
• Police Vehicle Operations 
• Firearms Requalification 
• Search manager Pre Course 
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• Amber Alert 
• Hazardous Materials Awareness 
• CCTV Introduction 
• CEW Refresher/Requalification 

 

 
 

Performance Indicators 
The Training Branch is committed to insuring that Timmins Police officers are provided 
with the mandated training required under the Police Services Act. The training 
syllabuses are developed to include updated and current training materials. 

Anticipated Issues for the Future 
The training branch continues to meet the challenges faced by many police 
agencies. Strategies are continually being evaluated to provide cost effective, 
relevant training for the benefit and professional development the members.  

Performance Objectives for the next year 
In 2013, the Training Branch will strive to provide relevant training to the members of 
the Timmins Police Service. The section will once again meet the ministry training 
requirements. Our responsibility will be to ensure that courses are secured and 
facilitated to meet the operational requirements of members in their specific roles. 
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Appendices 

2012 training summary 

Course Members Training Hours 
Use of Force Requalification 97 776 
Supervisor Health and Safety 24 192 
Emergency Response Team 12 1152 
Dispatcher Orientation 3 24 
In Service Training 80 640 
Domestic Violence Investigator 19 456 
Recruit Orientation 3 144 
In Service Training 65 520 
Firearms Requalification 71 568 
Search Manager Pre Course 5 40 
In Service Training 64 512 
TOTAL  5024 

“Appendix A” 

 
Emergency Response Team 
Sergeant Marty Delich 

Mandate of the Unit 
The Timmins Police Service, Emergency Response Team is comprised of twelve 
members. The mandate of the Emergency Response Team is to augment the patrol 
force for critical incidents that require the deployment of specialized resources to 
ensure the safe resolution of these incidents. 

Executive Summary 
In 2012, the Emergency Response Team was deployed to twenty critical incidents. The 
incidents involved the search for missing or lost persons, high risk incidents, high risk 
warrants and community safety evacuations resulting from the Timmins 9 forest fire. 
Response to these critical incidents was supported by our partnered agencies; Timmins 
Porcupine Search and Rescue and Cochrane District EMS Special Operations Medics. 
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Activities 
The high-risk nature and urgency of ERT deployments require that the team maintain a 
constant state of operational readiness. The Timmins Police ERT conducted ninety-six 
hours of maintenance training in 2012. The training included qualification in firearms, 
less lethal measures, Conducted Energy Weapon and team tactics 

Critical Incident responses included the following: 

Missing or Lost Persons  9 

High Risk Warrants or Incidents 5 

Community Safety Evacuation 6 

Ongoing training was conducted in ground search and rescue with Timmins Porcupine 
Search and Rescue. Timmins Porcupine Search and Rescue continues to be a 
valuable partner and resource for the Timmins Police Service. 

 

Performance Indicators 
The Emergency Response Team continues to meet its mandate to provide a team 
response by integrating the essential elements of training, personnel selection, and 
equipment, in an effort to assist in bringing about a safe resolution to any critical 
Incident. 
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Anticipated Issues for the Future 
In 2013, the Emergency Response Team will enhance the response capability or the 
critical incident response team. Selective training will be provided to maintain the 
capabilities of Negotiators, Incident Commanders and Search Managers. The ERT will 
continue to evaluate new technologies to enhance its response capabilities. 

Performance Objectives for the Next Year 
With the continued support of Administration and ongoing training, the ERT shall 
continue to improve its response capabilities for critical incidents. 

     
 

 
Domestic violence/Bail safety 
Constable Tara Laroche 

Mandate of the Unit 
The primary responsibilities of the Bail Safety Office and the Domestic Violence unit are 
to ensure victim safety and the safety of the public.  The unit is a shared partnership 
between the Victim Witness Assistance Program, the Ministry of the Attorney General 
and the Timmins Police Service. 

When Timmins 9 broke out in May of 2012, the Timmins Police’s Emergency Response 
Team assisted with the evacuations of area homeowners and cottages.   
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When the police have completed a domestic violence investigation involving criminal 
charges, a referral is made to the Bail Safety Office.  The victim is provided a domestic 
violence pamphlet asking her/him to attend the Bail Safety Office the following 
morning for a pre-bail interview.  The Victim Witness Assistance Program worker 
schedules an interview with the victim and makes arrangements for transportation if 
necessary. In cases where a victim is unable to attend the BSP office, the victim can 
complete the interview via teleconference.  The pre-bail interview is conducted by the 
Timmins Police Bail Safety Officer/Domestic Violence Coordinator and VWAP worker.  
During the interview, the victim is asked to describe the relationship, discuss any prior 
domestic violence incidents, address safety concerns, ensure appropriate bail 
conditions are imposed and provides a list of victim services available for him/her and 
family. 

After the interview, the Bail Safety team reviews and compiles results and then 
provides the Bail Crown with a copy of the interview checklist, a background check of 
the accused and all proposed sureties.  Once the Bail Hearing is concluded, the Bail 
Court Officer or the Bail Safety Officer contacts the victim to notify her/him if the 
accused has been released, the conditions that were imposed on his/her bail 
recognizance or if the case was remanded to another date. 

The Domestic Violence Coordinator is responsible for reviewing all domestic violence 
reports, providing mandated domestic violence training to all sworn officers, making 
the appropriate referrals to justice partners and community agencies in the Timmins 
area and complying with the Service’s Standard Operating Procedures (SOP). 

Executive Summary 
The unit consists of one sworn officer who has been working with the program for a 
period of 2.5 years. The officer addresses current and future needs of the Timmins 
Police Service in the area of victim services, victim needs and domestic violence 
investigations.   

The Bail Safety Officer/Domestic Violence Coordinator continues to develop 
appropriate knowledge, skills and abilities associated with the mandate of the unit.  To 
attain these goals, the Coordinator attended domestic violence conferences, training 
courses, seminars and committee meetings on a monthly basis.  That training allowed 
for learning, developing strong partnerships with local community partners and an 
overall understanding of victim issues and needs. 

The Bail Safety Officer/Domestic Violence Coordinator maintains support to all victims 
of domestic violence in the community with a consistent and coherent response to 
their needs and needs of their family members.  In addition, The Bail Safety 
Officer/Domestic Violence Coordinator continues to monitor and evaluate the 
response and follow-up to domestic violence incidents by all sworn officers and 
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community partners.  Lastly, the Bail Safety Officer/Domestic Violence Coordinator will 
offer Strangulation training, Elder Abuse training, training regarding “Honour Killings”, 
Domestic Violence Risk Management training and teach the three day OPC Domestic 
Violence course to sworn officers in April of 2013.  

Activities 
DV Homicide 

On August 18th 2012 at 0439 hours, a female in her mid-twenties called the Timmins 
Police Service to report that her common-law boyfriend had been stabbed 
accidentally. When the officers and paramedics arrived on scene, they located an 
unconscious male outside the back door with a stab wound to the chest. 

The female was located inside the residence with blood on her hands and clothes and 
advised the police that a steak knife had been used to stab the male victim.   

As a result of the investigation, the female was arrested for murder and transported to 
the Timmins Police station where she provided a cautioned video statement.  During 
the statement, the female accused acknowledged that she was holding the knife in 
her hand when the male victim was stabbed.  The female accused indicated that the 
stabbing was accidental and she had no intentions of causing death to her common-
law boyfriend. 

 The case was investigated by a major case team and remains before the courts at 
this time. 

Domestic Violence Attempt Murder 

The victim and the accused are in a common-law relationship and have three young 
children who reside with them.  

Sometime between September 15th 2012 and October 15th 2012, the victim advised 
the accused that their youngest child may not be his biological daughter.  After 
learning that his youngest child may not be his biological daughter, the accused 
became enraged and assaulted the victim.  

On October 19th 2012 at approximately 11:00pm, the victim and a male friend were on 
the smoking patio at a local club in Timmins. 

The accused attended the patio, pulled an edged weapon which he had concealed 
in his right coat pocket and stabbed the victim in the back.  He then turned his 
attention to the victim’s male friend and began viciously swinging the edged 
weapon and stabbing the male.  In a desperate attempt to defend himself, the male 
began walking backwards from the patio out on to the dance floor while dodging 
the edged weapon and trying to fight off the accused.  The accused continued to 
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swing the edged weapon and stab the male repeatedly, striking him several times in 
the upper body.  

On October 19th, 2012, the accused was arrested for two counts of attempted murder.   

Domestic Violence and Child Abuse 

The victim and the accused have been married for 12 years and have four children 
together.  Since the birth of their oldest child, the accused has been physically and 
verbally abusive towards the victim. 

On Oct 28th 2012, the victim called police to report that her husband had threatened 
to kill her, kill the children and then turn his gun on himself.   

During an interview with police, the victim disclosed that her husband was not only 
physically abusive towards her but he had been physically and verbally abusing the 
four children for years.   

The accused would “whip” the children with a belt and dog chain, strike them with a 
hockey stick, shoot them with an “air-soft gun” & “b-b gun” and hit them with an open 
hand as a form of discipline. 

After the disclosure, the accused was arrested and charged with 31 counts of 
domestic assault, assault with a weapon, mischief and uttering threats. 

The Domestic Violence Coordinators Advisory Committee (DVCAC) is a committee 
that was developed by the Ministry of Community Safety and Correctional Services 
and Policing Services Division.  The Domestic Violence Coordinator attended quarterly 
meetings, which were also attended by members of several other police services 
throughout the province of Ontario.  The committee was established to provide 
advice and feedback to the Ministry regarding professional practices specific to 
domestic violence in Ontario and to act as a forum where potential areas of concern 
can be discussed and recommendations for action are suggested. 

The committee was developed to promote a coordinated, effective police response 
on a provincial level, to domestic violence cases by facilitating information sharing 
among domestic violence coordinators on best practices and initiatives.  The group 
discusses provincial and municipal issues and engages in problem solving techniques 
to enhance services to victims by police and the community.  This group also 
facilitates the exchange of information between police services and the Ministry when 
developing domestic violence policies and or making changes to certain guidelines. 
(DVSR changing to the new DVRM) 

The DVCAC continues to work on the new DVRM and ODARA report in 2012. 

The Domestic Violence Court Advisory Committee is co-lead by a delegate of the 
Victim Witness Assistance Program and the Crown Attorney’s Office.  The committee, 
which is comprised of police, probation, a member of the PAR program, a delegate of 
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VWAP and Crown Attorney’s Office meets on a monthly basis and is committed to 
facilitate effective implementation of the specialized Domestic Violence Court 
program (DVC).  During these meetings, the committee provides a forum of 
information sharing, process review, problem solving with specific emphasis on the 
DVC program, monitor processes, identify gaps and problems, and evaluates policies, 
procedures and protocols as required.  In addition, the committee effectively 
communicates amongst other participating agencies, work with other sectors and 
identify vulnerable areas. 

The High Risk Management Team is co-lead by a delegate of the Victim Witness 
Assistance Program and the Crown Attorney’s Office. The team which is comprised of 
police, probation, a member of the PAR program, a delegate of VWAP and Crown 
Attorney’s Office meets on a monthly basis and is committed to the management of 
high-risk domestic violence cases or other cases deemed high risk.  The team has a 
flexible and collaborative approach to enhancing public safety and the safety of 
victims of domestic violence and their children through active case management, 
offender managing appropriate information and sharing and the coordination of 
services for victims.  The team freely exchanges pertinent information to other 
community agencies and non justice participants in order to increase the access of 
relevant information. This allows for a more coordinated and effective approach to 
victim safety and offender management.  The Domestic Violence Coordinator ensures 
that all high risk files are available for review at the meeting.  The HRMT reviews a high-
risk case when charges are still outstanding before the courts, the case has recently 
been heard by the court, a sentence is currently being served or when the offender is 
about to be released from custody or on bail.  

The Timmins Family Violence Interagency Action Committee (TFVIAC) is a committee 
whose mandate is to enhance the capacity of member organizations in Timmins and 
to better respond to the needs of women and children experiencing violence.  The 
TFVIAC works to end the violence through the following strategies:  

• establish appropriate links between services and service providers 
•  build on existing services and or create new services for women; children and 

their families 
•  disseminate information about services and violence prevention 
•  share best practices 
•  identify learning needs among staff of member agencies and share training 

opportunities with them 
•  raise awareness in the issue of family violence and provide a forum for 

information sharing; process review and emphasize on the implementation and 
effective operation of the specialized Domestic Violence Court (DVC) program 
and other specialized family violence programs.  
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Elder Abuse Committee 

The Elder Abuse Committee is comprised of members from the Alzheimer’s Society, the 
Timmins Family Health Team and the Bail Safety Officer/Domestic Violence 
Coordinator.  The committee members share information about challenging cases 
without providing names, what community programs and services are available to the 
elderly and upcoming conferences and training.  In addition, the police, members of 
the Alzheimer’s Society and Timmins Family Health Team take part of the “Safely Home 
Program” and the “First Link Program”. The “Safely Home Program” assists police in 
finding a person who is lost and returns them safely to their home. It is a nationwide 
program developed by the Alzheimer Society of Canada in partnership with the Royal 
Canadian Mounted Police.  The First Link Program connects the individual and family 
to opportunities for learning, to support and advice, and to community services as 
needed throughout the course of the disease. 

Training 

The Bail Safety Officer/Domestic Violence Coordinator assists in the training of officers 
along with the Victim Witness Assistance Program coordinator and Crown Attorney in 
the area of referrals to victim services. The importance of completing a Domestic 
Violence Supplementary Report and bail process in domestic violence investigations 
are highlighted in the training. 

On January 30th& 31st, the Bail Safety Officer/Domestic Violence Coordinator attended 
a conference in Toronto with respect to the new Domestic Violence Risk Management 
Report (DVRM).  The new DVRM report is a document that will eventually replace the 
current DVSR report.  The DVRM will serve as an investigative checklist and will identify 
factors that need to be considered by officers, supervisors and Crowns regarding 
possible bail opposition in domestic violence cases.   

On October 19th, the Bail Safety Officer attended the Justice Forum held at Cedar 
Meadows in Timmins.  The purpose of the Justice Forum was to allow Judges, Lawyers 
(Defense & Crown Attorneys) VWAP workers and police to better understand the 
Justice on Target initiative and to share information between justice partners.   

On November 6th and 7th 2012 the Bail Safety Officer attended the 6th annual Abuse 
Shatters Lives conference held at the Dante Club in Timmins.  The conference focused 
on the concept of anti-racism / anti-oppression and social inclusion.  
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Performance Indicators  
REFERRALS TO PARTNER AGENCIES   

In 2012, the TPS referred numerous domestic violence reports to the Victim Witness Assistance 
Program, the Victim Crisis Awareness Referral Service, and Child and Family Services.  

TOTAL OF DOMESTIC VIOLENCE OCCURENCES  

YEAR 2011 2012 

Total Incidents 1255 1212 

Incidents with Charges 108 159 

Males Charged 88 132 

Females Charged 20 27 

 

 Anticipated Issues for the Future  
The Bail Safety / Domestic Violence Coordinator will continue to develop partnerships within 
the community that will better serve and assist victims of crime. Elder Abuse victims will also be 
included in the scope of this unit and provided with more access to community programs 
when required.  

The Ministry of the Attorney General provides annual funding to the Bail Safety Site in Timmins.  
In 2012, The Bail Safety Project underwent a program review conducted by external program 
evaluation expert Deloitte & Touch.  A report detailing the results of the program review was 
provided to the Ministry in the spring of 2012.  On November 6, 2012, the Ministry decided to 
continue to provide the Timmins Bail Safety Project service providers with funding until the end 
of this fiscal year of March 31, 2013.  Currently, the Ministry is reviewing and evaluating the 
need for continuation of the program. 
 

Performance objectives for the next year 
• To host the three day Domestic Violence Course for sworn officers and 

dispatchers in April of 2013. 
•  To provide training on Strangulation to sworn officers and community agencies. 
•  To provide training on Elder Abuse to sworn officers and community agencies.  
• To provide training on “Honour Killings” to sworn officers and community 

agencies. 
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• To provide training on “Custody/Family disputes” to sworn officers and 
community agencies. (NEOFACS, Crown Attorneys and VWAP to assist in the 
training) 

•  To attend four provincial Domestic Violence Training sessions in Toronto with 
other Domestic Violence Coordinators in the province. 

•  To work with Justice Partners within the newly developed High Risk Offender 
Committee. 

•  To review and report ongoing initiatives with outside agencies and community 
partners. 

• To continue strong partnerships within the community. 

 
Communications Section  
Manager Selena Pearce-Gauthier 
 

Mandate of the Unit 
It is the mandate of the Timmins Police Service CERB to provide a continual pursuit of 
excellence in the delivery of services and strive for the utmost of professionalism when 
dealing with all of our citizens throughout the North East and Coastal areas. 

Activities 
When citizens call the emergency 9-1-1 number, the first person they speak to is a 
Communications Operator. Members occupying these positions provide the vital link 
to police officers, fire fighters and paramedics in the field and are often required to 
make quick, accurate and critical decisions under stressful conditions. 

Performance Indicators 
The Section utilizes advanced technology within the Service's infrastructure to ensure 
exceptional service for our community. The purchase, training and implementation 
(including ongoing software updates), has provided us with the most current, state of 
the art equipment.  
 
Provincial Adequacy Standards require extensive training to all new Communicators. 
All Call-takers and Dispatchers within the unit must have successfully completed the 
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required training. It is vital that we achieve excellence through our recruitment, and 
training efforts as our members are the backbone to supporting frontline personnel. 
Communicators answer in upwards of 600 emergent and non-emergent calls on a 
daily basis. 
 

 

 

 

 

Anticipated Issues for the Future 
In 2013, it is anticipated that our centre will require additional staffing due to retirement 
and promotion.  
 
In closing, a reminder that when dialing 9-1-1 in error, you should always stay on the 
line and explain to the call taker what transpired and also be aware that the abuse of 
9-1-1 is a criminal offence. 
 
 
 

Calls for service – 2012 
Police 27,490 
Ambulance 23,871 
Fire 1983 
TOTAL  53,344 
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Forensic Identification Unit 
 
Constable Guy Bouffard 

Mandate of the Unit 
The mandate of the Forensic Identification Unit is to provide forensic identification 
support to all sections of the Timmins Police Service. 
 
The unit also works co-operatively with other agencies that assist the Timmins Police 
Service with investigations including, but not limited to, the Ontario Office of the Chief 
Coroner, the Ontario Office of the Fire Marshal, the Center of Forensic Sciences, the 
National DNA Data Bank and Child and Family Services of Timmins and District. 
 
This section is committed to continuing to progress with on-going technical training 
and improved equipment to maintain a constant and superior level of forensic 
expertise, in accordance with provincial standards and the Timmins Police Service’s 
Mission, Supporting Values and Vision. 

Executive Summary 
The Forensic Identification Unit uses advanced techniques and equipment in order to 
process and analyze scenes, as well as collect and preserve evidence to support the 
investigators of the Timmins Police Service. 
 
In 2012, the unit was comprised of two full time Forensic Identification officers.  During 
the year, they continued their training by taking part in these courses at the Ontario 
Police College: Advanced Friction Ridge Analysis course; Chemical Treatment and 
Fluorescent course; Facilitating and Assessing Police Learning course; Basic Blood 
Pattern Recognition course; Death Investigation course and Photoshop for Forensics 
course.  The unit is also supported by trained Scenes of Crime patrol officers assigned 
to platoon. In 2012, four more patrol officers were trained as Scenes of Crimes Officers 
bringing the total of Scenes of Crimes Officers to 6 by the end of 2012.  
 
In 2012, there was no significant change in the types of occurrences to which the 
Forensic Identification Unit responded. The training of more Scenes of Crimes Officers 
assisted greatly in managing the workload and improving the day to day operations 
of the unit. 
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Activities 
In 2012, the Forensic Identification Unit continued to be responsible for the 
fingerprinting of accused persons as well as all non-criminal fingerprint requests. They 
were also responsible for ensuring that any DNA orders be lawfully taken and 
processed. They supported investigators by assisting with the preparation of photo line-
ups and other photo requests. 
 
During 2012, Forensic Identification officers received a large variety of calls for service 
and attended several crime scenes.  The Forensic Identification Unit attended and 
processed several property crime scenes, such as break and enters. Several latent 
fingerprints and potential DNA sources were collected and submitted for comparison. 
Multiple identifications of suspects were made as a result of these fingerprints in 2012. 
Further, multiple DNA samples submitted to the data bank were later used to identify 
suspects in these types of incidents.  There have also several unsolved cases that have 
been linked together by DNA collected and submitted by the Unit. 
 
The Forensic Identification Unit also attended and processed several scenes where 
crimes against persons had been committed. These ranged from a simple assault, 
where their involvement might be limited to taking photographs of injuries, to more 
serious crimes against persons, such as aggravated assaults, assaults with weapons, 
robberies and attempt murder.  
 
The Forensic Identification Unit attended 31 sudden death scenes and 25 Post Mortem 
examinations in 2012.  Included in these death investigations, were: 2 industrial deaths, 
4 drug related deaths, 2 motor vehicle collisions and a homicide. 
  

Performance indicators 
 
The Forensic Identification Unit was involved in several Major Case investigations in 
2012, here are a few examples: 
 
In March, officers responded to a sudden death call for service, the Forensic 
Identification Unit attended to assist the Coroner with the death investigation.  Drugs 
quickly became suspected as being a factor in the manner in which the death 
occurred.  The death was investigated by a team of investigators in accordance with 
Ontario Major Case Management protocols.  As a result of the investigation, two of 
the deceased’s family members were charged with Trafficking and Manslaughter.  The 
case remains before the courts at this time. 
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In August, a female contacted the police and reported that her male common-law 
spouse had been stabbed accidentally.  Timmins Police officers and Emergency 
Medical Personnel arrived on scene and located the male at the rear door to the 
residence.  He was unconscious with a stab wound to the chest.  The female caller 
was located inside the residence with blood on her hands and clothes.  The male was 
treated by Emergency Personnel at the scene and transported to Timmins and District 
Hospital where he died of his injury. The death was investigated by a team of 
investigators in accordance with Ontario Major Case Management protocols.  As a 
result of the investigation, the female was charged with Murder. The case remains 
before the courts at this time. 
 
In October, a female and a male were on the smoking patio at a local club when the 
female’s common-law male spouse attended the patio, pulled an edged weapon 
which he had concealed in his right coat pocket and stabbed the female in the back.  
He then turned his attention to the male that accompanied the female and began 
viciously swinging the edged weapon and stabbing him. Both victims were treated for 
their injuries on scene by paramedics and transported to Timmins and District Hospital 
where they received further medical treatment. An investigation was conducted 
which included very extensive forensic work involving multiple scenes and several 
other exhibits. As a result of the investigation, the accused was charged with several 
serious offences including, two counts of Attempted Murder, Assault, and various 
weapon offences. The case remains before the courts at this time. 

 
In November, officers responded to a sudden death call for service, the Forensic 
Identification Unit attended to assist the Coroner with the death investigation.  Drugs 
quickly became suspected as being a factor in the manner in which the death 
occurred.  The death was investigated by a team of investigators in accordance with 
Ontario Major Case Management protocols.  As a result of the investigation, two 
males were charged with various drug related offences and further charges of 
Manslaughter are pending.  
 
The Forensic Identification Unit played a very important role in all of the above 
investigations by thoroughly processing the scenes and providing investigators with 
evidence and crucial information to move these investigations forward.  
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Aboriginal Advisory Committee 
Constable Nick Moland-Osborne 

 
Mandate of the Unit 
The Timmins Police Service’s Aboriginal Advisory Committee was established to 
improve and enhance communication between representatives of the Aboriginal 
community including local and regional Aboriginal organizations and the Timmins 
Police Service.  The goal of the Timmins Police Service’s Aboriginal Advisory Committee 
is to foster a healthy and positive relationship between Aboriginal people and the 
Timmins Police Service in the delivery of law enforcement and effective crime 
prevention. 

 

Executive Summary 
The Timmins Police Service’s Aboriginal Advisory Committee assists the Timmins Police 
Service in developing strategies to bring together the Aboriginal community and the 
Timmins Police Service while enhancing partnerships to ensure a safe and secure 
community.  These partnerships will assist in the Timmins Police Service’s commitment to 
achieving the highest standards of police service delivery. 

The members of the Timmins Police Service Aboriginal Advisory Committee are 
volunteers from various Aboriginal and non-Aboriginal agencies within the City of 
Timmins. The Timmins Police Service Aboriginal Advisory Committee is comprised of 
representatives from the following agencies: 

• Darlene Lafontaine – Chair (Wabun Tribal Council) 
• Chief John Gauthier – Co-Chair (TPS) 
• Cheryl Macumber – Elder (TNFC) 
• Constable Nick Osborne (TPS) 
• Vicky Chilton (Misiway Milopemahtesewin Health Center) 
• Sinclair Williams (TNFC) 
• Marlene Lamarche (Northern College) 
• Kim Naveau (Mamo-Nuskomitowin) 
• Stella Okimaw (Kunuwanimano) 
• Leahann Parrott (Nishnawbe Aski Legal Services) 
• Jamie Davey (DSBONE) 
• Ryan Plante (Metis Nation of Ontario) 
• Michelle Leigh (DSBONE) 
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• Antoine Vezina (Timmins Economic Development Corporation) 
• Jessie Sutherland (NCDSB) 

The strategies of the Timmins Police Service’s Aboriginal Advisory Committee are to: 

• Liaise with community members and organizations to determine existing 
problems and assess the needs as perceived by the Aboriginal 
community in the delivery of law enforcement and crime prevention. 

• Consult with the Timmins Police Service through its representatives on the 
problems and needs to achieve solutions. 

• Educate community members and police representatives to bridge the 
cultural gap. 

• Provide a forum for ongoing discussion of existing and emerging issues. 

 
Activities 
Timmins Police Service/Nishnawbe Aski Police Service Winter Road Project 
 
Selected members of the Timmins Police Service had the opportunity to pair up with members 
of the Nishnawbe Aski Police Service during the operational months of the Winter Road 
extending from Moosonee to Attawapiskat.   
 
The city of Timmins is the nearest urban center to these northern communities which becomes 
the main shopping and visiting center for the residents of the northern communities.  The need 
for the officers of the TPS to experience the economical and residential challenges as well as 
the self governing policing body of the First Nations region is important for the TPS to deliver the 
highest standard of policing within our city. 
 
Several Timmins Police Officers showed interest in the Nishnawbe Aski Police Service/Timmins 
Police Service Winter Road Project, however only a few were selected to participate.  Some 
officers who attended found great value in observing the differences in policing in a self 
determined atmosphere. 
 
One officer reflects on his experience:  
 

“I  attended the Winter Road in March of 2012 with NAPS Detective Constable Burke.  I 
had the opportunity to visit all of the Northern Communities which provided me a 
perspective that was slightly different from what the media has portrayed.  The self 
governed aspect of policing took some getting used to, but it was humbling to see that 
the officers who work in the community also must live in the community which has 
challenges in itself.  
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The four days that I spent in the Communities gave me a new respect for what the 
Northern officers have to go through versus an urban center style of policing.  As a result 
of what I learned from policing the Northern communities I became more sensitive to 
the needs of the emigrated Aboriginal residents in the city of Timmins which made me 
more understanding and compassionate toward the needs of the community.”  

 
The partnership between N.A.P.S. and the Timmins Police Service is expected to continue and 
the program is geared to remain in effect in 2013.  
 
Ontario Provincial Police Native Awareness Training 
 
As a result of an intensive exploration of the O.P.P’s operational impact during the Ipperwash 
conflict, the Ontario Provincial Police implemented a Native Awareness course to make their 
officers more aware of inter-provincial issues with relation to their policing methods.  The 
Timmins Police Service has been graciously invited to participate in the workshops facilitated 
by Sergeant George Coochie of the O.P.P.  The week long workshops appropriately take 
place at the historically rich Samuel de Champlain Provincial Park west of Mattawa, Ontario at 
the Ecology Center.   
 
The Timmins Police Service provided 4 officers the opportunity to gain a detailed look into the 
Residential School system and the Canadian political impact on the instatement of the 
movement as well as the historical political apology.  The participating officers learned several 
aspects of the culture of the First Nations groups not only from a Northern Ontario perspective, 
but from an inter-tribal perspective including the several treaties with the country.  Participants 
were afforded the opportunity to learn about several areas of concern that would not 
otherwise be available, such as Aboriginal Women’s issues including sexual abuse and 
parenting abstentions and obstacles; Native Gangs; and Effective communication and 
working in a First Nations community.  
 
A commonality amongst the returning officers was a renewed perspective to Aboriginal issues 
and even a new outlook on life in general.  The Seven Grandfathers Teaching provided the 
officers a philosophical intent to leave with a new set of tools when policing our community. 
 
The following is a testament of an attending officer: 
 

“Prior to my attendance at this training, I had in service training in regards to the 
Residential Schools, their beliefs and customs and some training on addictions within 
the First Nations community.  This training was okay however it left me with a wrong 
impression as to what the problems are. 
 
This training program showed me that my way of “educating and fixing the problem” 
was barbaric, narrow minded with no prospect of any type of positive outcome. 

After the training program, I left with a much broader knowledge of their heritage, 
beliefs, and customs which changed the way I do my job. 
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One recent example of this would be that a First Nations male who was raised in 
(remote First Nation where community members experience a high degree of drug and 
alcohol addiction along with suicides) broke a window at a local establishment after 
consuming a large quantity of alcoholic beverages.  The male was arrested, however, 
after the training, I was able to introduce him to Cst Osborne and the male has since 
assisted with several aboriginal events, has obtained addiction counseling, has 
completed a mechanic apprenticeship, spoke at the native friendship center and has 
a respect for the law; and I truly believe that the cycle has been broken for this male 
and his future family.  This training plays a large role in this because given the same 
scenario on that date, I would have simply arrested and charged thus allowing the 
cycle to continue. 

His training has not only helped me as an officer, but it has helped me as a person.  I 
truly believe that if every officer could take part in this training they would leave with 
the proper education, which in turn would end the cycle and save countless lives.” 

 
 
  
The Timmins Police Service’s Aboriginal Advisory Committee remains committed to assigning 2 
to 4 officers per year to participate in this program. 
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Drum Making Workshop 
 
The Timmins Police Service’s Aboriginal Advisory Committee presented the Timmins Native 
Friendship Center a $2000 donation to help contribute to a Ceremonial Drum Making 
Workshop that will be hosted at a later date. 
 
Youth Gym Nights 
 
The Timmins Police Service recognized the urgency to begin building and restoring 
relationships with our local youth.  The Timmins Police Service Aboriginal Advisory Committee 
implemented a Youth Gym Night which encourages the Aboriginal Youth to participate in 
some friendly physical competition with the officers of the Timmins Police Service.  Several 
obstacles, including space and insurable location prevented the project from fully taking 
flight, but several local youth showed interest and refused to let the challenges halt the idea. 
 
The project remained in the foresight of the Committee and became a priority task to find a 
location and means to make the project a success.   
 
Local Aboriginal Awareness Training 
 
The Timmins Police Service’s Aboriginal Advisory Committee recognized the need to develop 
a locally focused Aboriginal Awareness Training Workshop that will promote consistency of 
teachings throughout our community.  The Committee found a partnership with Timmins 
Economical Development Corporation (who utilized its own partners) to help offset the cost of 
such a project. 
 
The goal of the training is to identify myths, stereotypes and misconceptions or facts about 
Aboriginal culture; identify cultural challenges that exist politically, physically and emotionally 
among First Nations groups; understand Aboriginal protocol and traditions; provide a factual 
historical perspective of the First Nations groups of Canada including treaties; and awareness 
of Aboriginal trailblazers. 
 
The Timmins Economic Development Corporation, in partnership with the Timmins Police 
Service’s Aboriginal Advisory Committee created a request for proposal for agencies to help 
author the program and give the committee direction. 
 
The project implementation is expected to take place in 2013. 
  
Performance Indicators 
The increased Cross-Cultural training of the officers of the Timmins Police Service has proven to 
be successful in the attendance and participation of officers in community events such as 
National Aboriginal Day and local Pow-wows during their off time.  As officers attend these 
events it is evident that a keen interest and sensitivity has genuinely emerged as they are 
taking time from their own schedules to attend, not as a police officer, but as participant out 
of interest.  
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Anticipated Issues for the Future 
Changes in the Administrative structure of the Nishnawbe Aski Police Service are anticipated 
in early 2013.  The partnership between the Nishnawbe Aski Police Service and the Timmins 
Police Service is in review to help realign the needs of the neighbouring agencies.   

Securing a venue to host the Youth Gym nights will be a challenge for both the Timmins Native 
Friendship Center and the Timmins Police Service for reasons of insurance and time allocation.  

Performance Objectives for the Next Year 
The objectives of the Timmins Police Service’s Aboriginal Advisory Committee remain the same 
year after year as the local challenges remain a real part of our community.  The Committee 
remains dedicated to building and renewing the relationships with the Aboriginal residents of 
the city through education, awareness and innovation. 
 
Several objectives remain on the task list of the Committee including establishing a regular 
schedule to the Youth Gym Nights, securing a community partner to help fund the equipment 
for the youth to play the sports with; fully implementing the Timmins Police Service’s Aboriginal 
Advisory Committee Aboriginal Awareness Training; engaging the school systems in promoting 
the Walking the Path program; and finally, but not the least important, encouraging the 
Aboriginal youth in the city of Timmins to take interest in the career of Law Enforcement. 
 
The Timmins Police Service’s Aboriginal Advisory Committee and the Timmins Police Service in 
its encompassment is dedicated to working in partnership with the community to meet the 
needs as issues arise on an individual basis. 
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Occurrence comparisons by year 
 

 2008 2009 2010 2011 2012 Average % 
Change 
2011 to 
2012 

Homicide 1 2 1 2 2 1.5 0% 

Theft over 16 7 14 23 23 15 0% 

Robbery 29 28 20 16 43 23 169% 

Auto Theft 102 65 42 59 58 67 -2% 

Sexual 
offences 

68 62 99 117 111 87 -5% 

Drug 
offences 

115 143 152 166 189 144 14% 

Break & 
Enter 

332 322 363 366 295 346 -19% 

Mischief 553 552 418 372 392 474 5% 

Assault 564 445 524 526 608 515 16% 

Theft Under 824 891 819 867 1004 850 16% 
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Occurrence Statistics 
Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Violent Offences       Murder 2nd Degree 1 0 1 1 0 100 
Manslaughter 1 0 1 1 0 100 
Attempted Murder 2 0 2 2 0 100 
Sexual Assault With a 
Weapon 1 0 1 1 0 100 

Sexual Assault 100 34 66 40 13 80 
Sexual Interference 20 0 20 17 2 95 
Invitation to Sexual Touching 13 0 13 13 0 100 
Incest 2 0 2 2 0 100 
Corrupting morals of a child 1 1 0 0 0  Luring a child via a computer 4 2 2 2 0 100 
Anal Intercourse 1 0 1 1 0 100 
Voyeurism 2 1 1 1 0 100 
Aggravated Assault - Level 3 46 1 45 44 1 100 
Assault With Weapon or 
Causing Bodily Harm - Level 
2 

145 9 136 109 8 86 

Assault - Level 1 487 75 412 260 73 81 
Using firearm (or imitation) in 
commission of offence 1 0 1 1 0 100 

Pointing a Firearm 3 0 3 2 0 67 
Assault Peace Officer 24 0 24 22 2 100 
Assault Peace Officer with 
weapon OR cause bodily 
harm 

6 0 6 6 0 100 

Other Assaults / Admin 
Noxious thing 13 0 13 6 0 46 

Forcible confinement 23 1 22 22 0 100 
Abduction Under 14 1 0 1 0 0  Abduction - No Custody 
Order 1 1 0 0 0  
Robbery-Master code 1 0 1 1 0 100 
Robbery - Threat of Violence 22 1 21 15 0 71 
Robbery – Purse snatch With 
Violence 7 0 7 2 0 29 

Robbery – Purse snatch 2 0 2 0 0 0 
Robbery - Other 13 1 12 8 0 67 
Extortion 13 1 12 7 0 58 
Intimidation of a justice 
system participant or a 
journalist 

2 0 2 2 0 100 

Criminal Harassment 88 23 65 24 27 78 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Threatening / Indecent Phone 
Calls 8 0 8 1 0 13 

Utter Threats-Master code 1 1 0 0 0  Utter Threats to Person 226 28 198 126 35 81 
Utter Threats to Person - 
Police Officer 8 0 8 7 0 88 

Utter Threats to Person - 
Police Civilian Employee 2 0 2 0 1 50 

Arson - Disregard for Human 
Life 1 0 1 1 0 100 

Abandon Child 1 0 1 1 0 100 
 1293 180 1113 748 162 82 
       
Property Offences       Arson - Auto 3 1 2 1 0 50 
Arson - Building 5 1 4 1 1 50 
Arson - Others 1 0 1 0 0  Break & Enter 340 48 292 37 5 14 
Unlawful in a dwelling house 1 0 1 1 0 100 
Break & Enter - Firearms 6 0 6 2 0 33 
Break & Enter - steal firearm 
from motor vehicle 2 0 2 0 0  
Theft  Over - Master Code 1 1 0 0 0  Theft Over $5,000 - Bicycles 1 0 1 0 0  Theft Over $5,000 - Building 1 0 1 0 0  Theft Over $5,000 - Persons 7 1 6 2 0 33 
Theft Over $5,000 - Trailers 2 0 2 0 0  Theft Over $5,000 - Other 
Theft 7 0 7 0 1 14 

Theft Over $5,000 - Mine 
Equipment/Property 1 0 1 0 0  
Theft Over $5,000 - Mail 1 0 1 1 0 100 
Theft From Motor Vehicles 
Over $5,000 5 1 4 0 0  
Theft of Motor Vehicle 8 3 5 2 0 40 
Theft of - Automobile 12 2 10 6 0 60 
Theft of - Trucks 23 7 16 3 2 31 
Theft of - Motorcycles 4 1 3 0 0  Theft of - Mopeds 1 0 1 0 0  Theft of - Snow Vehicles 10 1 9 1 0 11 
Theft of - All Terrain Vehicles 10 1 9 0 1 11 
Theft of - Farm Vehicles 1 0 1 0 0  Theft of - Construction 
Vehicles 2 0 2 0 0  
Theft of - Other Motor 
Vehicles 1 0 1 0 0  
Theft Under $5,000 - Master 
Code 22 7 15 7 0 47 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Theft Under $5,000 - 
Construction Site 3 0 3 0 0  
Theft Under $5,000 - Bicycles 81 5 76 2 2 5 
Theft Under $5,000 - Building 28 2 26 1 1 8 
Theft Under $5,000 - Persons 266 46 220 30 21 23 
Theft Under $5,000 - Trailers 12 2 10 1 0 10 
Theft Under $5,000 - Other 
Theft 84 15 69 14 9 33 

Theft Under $5,000 - Boat 
(Vessel) 2 1 1 0 0  
Theft Under $5,000 - Boat 
Motor 4 0 4 0 0  
Theft Under $5,000 - Mining 
Product 1 0 1 1 0 100 

Theft Under $5,000 - Gasoline 
Drive-off 24 10 14 3 0 21 

Theft Under $5,000 - Mine 
Equipment/Property 1 0 1 1 0 100 

Theft Under $5,000 - Truck 
Load 1 0 1 0 0  
Theft Under $5,000 - Mail 4 1 3 2 0 67 
Theft FROM Motor Vehicles 
Under $5,000 312 0 312 13 4 5 

Theft Under $5,000 
Shoplifting 253 11 242 108 71 74 

Possession of Stolen Goods - 
Master Code 1 0 1 0 0  
Possession of Stolen Goods 
over $5,000 9 0 9 8 0 89 

Trafficking in Stolen Goods 
under $5,000 (incl. 
possession with intent to 
traffic) 

2 0 2 2 0 100 

Possession of Stolen Goods 
under $5,000 187 4 183 173 5 97 

Fraud - Steal/Forge/Poss./Use 
Credit Card 34 4 30 2 1 10 

Fraud - False Pretence Under 
$5,000 5 2 3 1 0 33 

Fraud - Forgery & Uttering 20 1 19 17 1 95 
Fraud - Fraud through mails  8 0 8 1 0 13 
Fraud - 
Money/property/security Over 
$5,000 

4 1 3 1 0 33 

Fraud - 
Money/property/security 
Under $5,000 

38 6 32 11 1 38 

Fraud - Welfare benefits 1 1 0 0 0  Fraud - Other 81 19 62 10 12 35 
Personation with Intent 26 0 26 18 0 69 

 
56 

 



Timmins Police Service Annual Report 2012 
 
Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

(fraud) 
Fraud - False Pretence Over 
$5,000 1 0 1 0 0  
Identity Theft 3 1 2 0 0  Identity Fraud 1 0 1 0 0  Mischief 347 12 335 66 33 30 
Mischief Graffiti - Non-Gang 
Related 40 0 40 1 0 3 

Willful act/omission likely to 
cause mischief 4 0 4 1 0 25 

Interfere with lawful use, 
enjoyment of property 12 0 12 12 0 100 

 2378 219 2159 564 171 34 
Other Criminal Code Offences       Offensive Weapons - 
Explosives 2 0 2 1 0 50 

Possess Firearm while 
prohibited 9 0 9 8 0 89 

Offensive Weapons - 
Possession of Weapons 63 8 55 44 6 91 

Offensive Weapons - Carry 
concealed 7 1 6 5 0 83 

Offensive Weapons - In 
Vehicle 1 0 1 0 0  
Offensive Weapons - 
Prohibited 2 1 1 1 0 100 

Offensive Weapons-Other 
Offensive Weapons 7 2 5 1 1 40 

Offensive Weapons - Other 
Weapons Offences 6 2 4 0 0  
Breach of Firearms regulation 
- Unsafe Storage 1 0 1 1 0 100 

Bail Violations - Fail To 
Comply 130 12 118 112 4 98 

Bail Violations - Fail To 
Appear 10 0 10 10 2 120 

Bail Violations - Promise To 
Appear 7 0 7 7 0 100 

Bail Violations - Appearance 
Notice 94 1 93 92 0 99 

Bail Violations - Others 2 1 1 0 1 100 
Bail Violations - Disobey 
Summons 20 0 20 20 0 100 

Bail Violations - 
Recognizance 18 2 16 13 3 100 

Making Counterfeit Money 1 0 1 1 0 100 
Possession Of Counterfeit 
Money 4 1 3 0 0  
Uttering Counterfeit Money 3 1 2 0 0  Disturb the Peace 134 32 102 13 16 28 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Escape Custody 1 0 1 1 0 100 
Indecent acts - Other 6 2 4 2 2 100 
Indecent acts - exposure to 
person under 14 1 0 1 0 1 100 

Nudity - public/private 
property 1 0 1 0 0  
Child Pornography - 
Print/publish child 
pornography 

2 0 2 2 0 100 

Child Pornography - 
Import/distribute child 
pornography 

1 0 1 1 1 200 

Child Pornography - Possess 
child pornography 5 0 5 4 1 100 

Child Pornography - Other 1 0 1 0 1 100 
Public Morals 0 0 0 0 1  Obstruct Public Peace Officer 22 0 22 22 0 100 
Prisoner Unlawfully At Large 1 1 0 0 0  Trespass at Night 3 0 3 3 1 133 
Fail to Attend Court 13 0 13 13 0 100 
Breach of Probation 257 13 244 232 5 97 
Utter Threats to Property /  
Animals 12 0 12 10 0 83 

Offensive Weapons - 
Careless use of firearms 14 1 13 8 2 77 

Disobey court 
order/Misconduct executing 
process 

1 0 1 1 0 100 

Obstruct Justice/Fabricate 
Evidence 4 0 4 4 0 100 

Public Mischief - mislead 
peace officer 15 0 15 14 1 100 

Other Criminal Code * Sec. 
215 - Sec. 319 4 0 4 3 0 75 

Utter Threats to damage 
property 6 2 4 2 2 100 

Utter Threats to injure animal 1 1 0 0 1  Libel - Defamatory 3 1 2 0 1 50 
Provide Necessities 1 0 1 0 0  Other Criminal Code * Sec. 
337 - Sec. 352 7 0 7 7 0 100 

Possession of Burglary Tools 3 0 3 3 0 100 
Other Criminal Code * 
Sec.415 - Sec.427 0 0 0 0 1  
Animals - Kill or injure 2 0 2 0 0  Animals - Cruelty 5 3 2 0 2 100 
Animals - Others 2 0 2 0 0  Instruments and literature for 
illicit drug use 5 0 5 0 0  
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

 920 88 832 661 56 86 
       
Drug Offences       Possession - Cocaine 14 2 12 6 0 50 
Possession - Other 
Controlled Drugs and 
Substances Act 

38 5 33 22 3 76 

Possession - Cannabis 92 3 89 46 28 83 
Possession - 
Methamphetamine (Crystal 
Meth) 

2 0 2 2 0 100 

Possession - 
Methylenedioxyamphetamine 
(Ecstasy) 

4 0 4 3 1 100 

Trafficking - Cocaine 10 0 10 10 0 100 
Trafficking - Other Controlled 
Drugs and Substances Act 21 0 21 20 0 95 

Trafficking - Cannabis 13 0 13 13 0 100 
Trafficking - 
Methamphetamine (Crystal 
Meth) 

1 0 1 1 0 100 

Import / Export - Other Drugs 1 0 1 0 0  Production - Other Controlled 
Drugs & Substances 1 0 1 1 0 100 

Production - Cannabis 
(Marihuana) (Cultivation) 2 0 2 2 0 100 

 199 10 189 126 32 84 
       Youth Criminal Justice Act 121 2 119 114 3 98 
       
Non Traffic Provincial Offences 
Liquor Licence Act - Master 
Code 2 0 2 1 0 50 

Liquor Licence Act - Selling 4 3 1 1 0 100 
Liquor Licence Act - Minor 32 2 30 26 1 90 
Liquor Licence Act - Having 16 2 14 11 2 93 
Liquor Licence Act - Drunk 427 10 417 359 50 98 
Liquor Licence Act - Motor 
Vehicle / Vessel 5 0 5 5 0 100 

Liquor Licence Act - 
Consume non-liquor 3 0 3 3 0 100 

Liquor Licence Act - Other 22 8 14 3 4 50 
Other Provincial Acts 5 0 5 3 2 100 
 516 25 491 412 59 96 
     
Miscellaneous - Non Criminal Calls for Service     Animal - Master Code 5 0 5 0 4 80 
Animal - Bear Complaint 174 12 162 0 119 73 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Animal Bite 7 0 7 0 7 100 
Animal Stray 21 1 20 0 18 90 
Animal Injured 14 0 14 0 13 93 
Animal - Other 55 3 52 0 40 77 
Animal - Dog Owners Liability 
Act 10 0 10 1 7 80 

Bear - Bear Wise Notification 128 0 128 0 107 84 
Bear - Nuisance - Stray or 
Dangerous 266 0 266 1 182 69 

Bear - Dispatched 7 0 7 0 7 100 
Alarm - Master Code 4 0 4 0 4 100 
Alarm - Others 234 0 234 0 221 94 
False Alarm - Accidental Trip 333 0 333 0 326 98 
False Alarm - Malfunction 224 0 224 0 215 96 
False Holdup Alarm - 
Accidental Trip 13 0 13 0 12 92 

False Holdup Alarm - 
Malfunction 11 0 11 0 11 100 

False Alarm - Others 68 0 68 0 67 99 
False Alarm - Cancelled 294 0 294 0 288 98 
Landlord / Tenant 147 2 145 2 134 94 
Community Service - Master 
Code 1 0 1 0 1 100 

Community Service - Display 1 0 1 0 1 100 
Community Service - Parade  7 0 7 0 7 100 
Community Service - 
Presentation 36 0 36 0 37 103 

Community Service - Other 58 0 58 0 61 105 
Community Service #1 2 0 2 0 2 100 
Danger. Cond. - Building 1 0 1 0 1 100 
Danger. Cond. - Others 19 0 19 0 18 95 
Strikes 2 0 2 0 1 50 
Domestic Disturbance 1163 39 1124 139 940 96 
Suspicious Person 1252 106 1146 1 683 60 
Phone - Master Code 1 0 1 0 0  Phone - Nuisance - No 
Charges Laid 162 4 158 0 139 88 

Phone - Obscene - No 
Charges Laid 2 0 2 0 0  
Phone - Threatening - No 
Charges Laid 41 0 41 0 30 73 

Phone - Other - No Charges 
Laid 40 0 40 0 32 80 

Prisoner Escort - Master 
Code 2 0 2 0 2 100 

Prisoner Escort, Adult (Local) 472 1 471 0 475 101 
Prisoner Escort, Adult (Out Of 
Town) 507 0 507 0 508 100 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Prisoner Escort, Youth 
(Local) 65 1 64 0 66 103 

Prisoner Escort, Youth (Out 
Of Town) 80 0 80 0 82 103 

Traffic - Master Code 17 1 16 0 12 75 
Traffic Escort - Funeral 2 0 2 0 2 100 
Traffic Escort - Parade 1 0 1 0 1 100 
Traffic Escort - Others 6 0 6 0 5 83 
False Fire Alarm - Building 8 0 8 0 6 75 
False Fire Alarm - Vehicle 1 0 1 0 1 100 
False Fire Alarm - Other 1 0 1 0 1 100 
Fire - Building 2 0 2 0 2 100 
Fire - Vehicle 3 0 3 0 3 100 
Fire - Other 7 0 7 0 5 71 
Insecure Condition - Master 
Code 1 0 1 0 1 100 

Insecure Condition - Building 52 2 50 0 45 90 
Insecure Condition - Vehicle 3 0 3 0 2 67 
Insecure Condition - Others 2 0 2 0 0  Missing Person-Master code 1 0 1 0 0  Missing Person under 12  18 1 17 0 17 100 
Missing Person 12 & older 417 5 412 0 421 102 
Missing Person Located 
Under 12 1 0 1 0 1 100 

Missing Person Located 12 & 
older 18 0 18 0 19 106 

MVC (Motor Vehicle Collision) 
- Master Code 5 0 5 0 6 120 

MVC - Personal Injury 82 0 82 42 37 96 
MVC - Property Damage Non-
Reportable 55 1 54 5 45 93 

MVC - Property Damage 
Reportable 590 0 590 163 433 101 

MVC - Fail to Remain - 
Property Damage 110 0 110 3 97 91 

MVC - Fail to Remain - Injury 8 0 8 3 1 50 
MVC - Fatal 3 0 3 1 2 100 
MVC - Other 168 1 167 6 171 106 
Taxi Licence - Municipal 166 0 166 0 169 102 
Pawn Licence - Municipal 1 0 1 0 1 100 
Secondhand Shop Licence - 
Municipal 6 0 6 0 6 100 

Salvage Shop Licence - 
Municipal 5 0 5 0 6 120 

Municipal Licences - Others 25 0 25 0 24 96 
Noise Complaint - Master 
Code 3 0 3 0 3 100 

Noise Complaint - Vehicle 25 3 22 0 13 59 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Noise Complaint - Residence 40 5 35 4 26 86 
Noise Complaint - Business 2 0 2 0 3 150 
Noise Complaint - Animal 153 12 141 4 97 72 
Noise Complaint - Others 38 7 31 0 13 42 
Noise Complaint - People, 
Music, Parties 566 57 509 18 419 86 

Police Assistance - Master 
Code 1139 35 1104 0 1035 94 

Police Assistance #1 81 0 81 0 53 65 
Police Information - Master 
Code 596 4 592 0 501 85 

Police Information #1 37 0 37 0 34 92 
Police Information #5 0 0 0 0 1  Found Property - Master 
Code 41 0 41 0 28 68 

Found - License Plate 4 0 4 0 4 100 
Found - Personal 
Accessories 63 0 63 0 47 75 

Found - Sci., Optical, 
Measuring Devices 3 0 3 0 2 67 

Found - Household Property 23 0 23 0 10 43 
Found - Jewellery 4 0 4 0 0  Found - Radio, TV, Sound-
Reprod. Equip. 16 0 16 0 8 50 

Found - Sporting Goods, 
Hobby Equip. 4 0 4 0 1 25 

Found - Machinery & Tools 4 0 4 0 1 25 
Found - Bicycles 96 38 58 0 4 7 
Found - Others 58 0 58 0 43 74 
Lost Property - Master Code 44 1 43 0 15 35 
Lost - License Plate 130 0 130 0 27 21 
Lost - Disabled Parking 
Permit 11 0 11 0 2 18 

Lost - Personal Accessories 43 0 43 0 8 19 
Lost - Household Property 4 0 4 0 2 50 
Lost - Jewellery 1 0 1 0 0  Lost - Musical Instruments 1 0 1 0 0  Lost - Radio, TV, Sound-
Reprod. Equip. 11 0 11 0 2 18 

Lost - Machinery & Tools 1 0 1 0 0  Lost - Others 34 0 34 0 3 9 
Mental Health Act 295 5 290 0 309 107 
Mental Health Act - Attempt 
Suicide 91 2 89 0 85 96 

Mental Health Act - Threat of 
Suicide 92 10 82 0 74 90 

Sudden Death - Accidental 1 0 1 0 1 100 
Sudden Death - Suicide 7 0 7 0 7 100 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Sudden Death - Natural 
Causes 43 0 43 0 44 102 

Sudden Death - Others 4 0 4 1 2 75 
Towed vehicle - Master Code 2 0 2 0 2 100 
Towed Veh. - Private Property 23 0 23 0 22 96 
Towed Veh. - Public Property 18 0 18 0 16 89 
Towed Veh. - Snow Removal 22 0 22 0 22 100 
Towed Veh. - Involved In 
Off.(Road) 1 0 1 1 0 100 

Towed Veh. - Other 11 0 11 1 9 91 
Suspicious vehicle 400 31 369 0 280 76 
Firearms - Property Found 2 0 2 0 0  Firearms - Property 
Seized/turned in 22 0 22 0 22 100 

Firearms - Property 
Disposal/Destruction 1 0 1 0 1 100 

Firearms - Disposition 
Hearing with S/Warrant 0 0 0 0 1  
Criminal Record Search 6 0 6 0 7 117 
Trouble with Youth 325 34 291 0 159 55 
Medical Assistance - Other 4 0 4 0 5 125 
Warrant-Master code 1 0 1 0 0  Warrant - Bench 15 1 14 0 10 71 
Warrant - Committal  9 0 9 0 8 89 
Warrant - Family  1 0 1 0 1 100 
Warrant - In First Instance 15 0 15 0 14 93 
Warrant - Others 28 1 27 0 27 100 
Warrant - Apprehension and 
Suspension of Statutory 
Release 

1 0 1 0 0  

Property Damage 49 2 47 0 23 49 
Person Check-In 67 0 67 0 64 96 
Executed Warrant (Historical 
use) 148 0 148 1 153 104 

Executed Warrant - Others 1 0 1 0 1 100 
Vehicle Recovered - 
Automobile 2 0 2 0 2 100 

Vehicle Recovered - Trucks 1 0 1 0 1 100 
Vehicle Recovered - 
Motorcycles 1 0 1 0 0  
Vehicle Recovered - Snow 
Vehicles 2 0 2 0 2 100 

Vehicle Recovered - All 
Terrain Veh 2 0 2 0 2 100 

Unwanted Persons 548 27 521 7 450 88 
Home Invasion 4 0 4 0 0  Neighbour Dispute 208 2 206 2 191 94 
Keep the Peace 236 20 216 2 185 87 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Abandoned Vehicle 5 0 5 0 5 100 
Abandoned Vehicle - 
Automobile 5 0 5 0 5 100 

Abandoned Vehicle - Trucks 4 0 4 0 2 50 
Abandoned Vehicle - 
Motorcycles 1 0 1 0 0  
Abandoned Vehicle - Snow 
Vehicles 2 0 2 0 2 100 

Other - Master Code 1 0 1 0 1 100 
Bomb Threat 1 0 1 0 0  Off Roads Vehicle Act 13 0 13 6 4 77 
Motorized Snow Vehicle Act 13 0 13 5 7 92 
Trespass To Property Act 133 7 126 59 42 80 
By-Law-Master code 1 0 1 0 1 100 
Noise By-Law 112 2 110 34 50 76 
Dogs By-Law 8 0 8 1 3 50 
Firearms (Discharge) By-Law 1 0 1 0 0  Smoking By-Law 1 0 1 1 0 100 
Other Municipal By-Laws 14 1 13 5 9 108 
Traffic By-Law 101 4 97 22 64 89 
Traffic - Parking 318 17 301 0 278 92 
Complaint Investigation - 
Internal 2 0 2 0 2 100 

DRUG Operation - Residential 
Grow [indoor] 1 0 1 0 0  
DRUG Operation - Residential 
Grow [outdoor] 1 0 1 0 1 100 

DRUG Operation - Rural Grow 3 0 3 0 0  DRUG related occurrence 32 9 23 0 4 17 
Compulsory Automobile 
Insurance Act - No Insurance 31 0 31 31 0 100 

Compulsory Automobile 
Insurance Act - Not provide 
ins. Card 

195 0 195 184 12 101 

Compulsory Automobile 
Insurance Act - Other 1 0 1 0 1 100 

Smoke-Free Ontario Act 6 0 6 6 0 100 
MCM - Threshold Case 2 0 2 0 0  MCM - Non - Threshold Case 40 0 40 28 6 85 
Community Policing Liaison 2 0 2 0 2 100 
Elder Abuse - Property crime 
(Senior) 3 2 1 0 0  
Road Rage 2 0 2 0 3 150 
Intelligence Information 29 0 29 0 30 103 
Court Orders 5 1 4 0 6 150 
Assist Other Police Agency 159 1 158 0 155 98 
Assist Ambulance 213 4 209 0 194 93 
Assist Fire Department 33 1 32 0 30 94 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Assist Govt. Agency - 
Provincial 59 0 59 0 60 102 

Assist Govt. Agency - Federal 2 0 2 0 3 150 
Assist Govt. Agency - 
Municipal 5 0 5 0 4 80 

Assist Public 1478 62 1416 1 1288 91 
Assist - Other 34 0 34 0 34 100 
Compassionate Message 2 0 2 0 2 100 
Request Patrols / Property 
Checks 57 0 57 0 56 98 

Bar Check 19 0 19 0 16 84 
Child Abuse 7 0 7 5 3 114 
R.I.D.E. (RIDE) 109 0 109 5 102 98 
Traffic Control - Master Code 5 0 5 0 5 100 
Traffic Control - Intersection 5 1 4 0 4 100 
Traffic Control - Construction 
Site 1 0 1 0 1 100 

Traffic Control - Road Closed 7 0 7 0 7 100 
Traffic Control - Other 20 0 20 0 17 85 
Proceeds of Crime 19 0 19 18 0 95 
ADLS - Administrative Drivers 
Licence Suspension 1 0 1 1 0 100 

Traffic - 3 day Suspension ( 
warn range ) 13 0 13 4 10 108 

Traffic - 7 day Suspension ( 
warn range ) 1 0 1 1 0 100 

Traffic - 24 hr Suspension 
Novice Driver HTA (BAC 
Above Zero) 

1 0 1 0 1 100 

Security Clearances 6 0 6 0 8 133 
DNA - Warrant Executed 7 0 7 0 6 86 
DNA - Court Order - Issued 2 0 2 0 2 100 
DNA - Court Order - 
Fingerprints only / Offender 
in Databank 

1 0 1 0 1 100 

Sex Offender Registry (SOR) 16 0 16 0 17 106 
Family Law Act - Custody 
Order 1 0 1 0 1 100 

Family Dispute 342 3 339 10 321 98 
Suspicious Package 2 0 2 0 1 50 
Child Neglect 1 0 1 0 1 100 
911 call / 911 hang up 628 18 610 0 538 88 
Airplane crash 1 0 1 0 1 100 
Traffic Hazard  137 10 127 0 113 89 
Hydro wires down 9 0 9 0 9 100 
Duplicate Occurrence 475 6 469 0 479 102 
Highway Traffic Act - Master 
Code 57 0 57 1 41 74 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Traffic Complaint - HTA 238 29 209 4 120 59 
Traffic Complaint - Charged 
HTA 2126 0 2126 2098 28 100 

Traffic Complaint - Warned 
HTA 1420 3 1417 13 1378 98 

Traffic Complaint - Other HTA 431 34 397 0 239 60 
Traffic Complaint - Serve DL 
Suspension Notice 2 0 2 0 2 100 

HTA Racing, Speed > 50 kph 1 0 1 1 0 100 
HTA Racing, all 172(1) 
offences excluding speed 
over 

2 0 2 2 0 100 

Cell Phone/Distracted Driver 
Enforcement 7 0 7 7 0 100 

Compliance Check - Court 
Order 3 0 3 0 3 100 

Compliance Check - CSO 5 0 5 0 5 100 
Compliance Check - Other 1 0 1 0 1 100 
Conditional Sentence Order 
(CSO) 4 0 4 1 1 50 

Major Event Occurrence 1 0 1 1 0 100 
Bullying (School) 3 0 3 0 3 100 
Bullying (Cyber) 2 0 2 0 1 50 
 22969 692 22277 2963 16869 89 

     
Criminal Code and Serious HTA Driving Occurrences     Dangerous Operation 

Causing Bodily Harm - Motor 
Vehicle 

1 0 1 1 0 100 

Dangerous Operation - Motor 
Vehicle 5 0 5 5 0 100 

Dangerous Operation - Evade 
Police (Pursuit) 6 0 6 5 0 83 

Impaired Operation (Alcohol) 
- Causing Death - Master 
Code 

2 2 0 0 0  

Impaired Operation (Alcohol) 
- Causing Bodily Harm - 
Motor Vehicle 

1 0 1 1 0 100 

Impaired Operation (Alcohol) 
- Master Code 4 4 0 0 0  
Impaired Operation (Alcohol) 
- Motor Vehicle 107 32 75 47 1 64 

Impaired Operation (Drugs) - 
Motor Vehicle 2 2 0 0 0  
Fail to Provide Breath Sample 
(Alcohol) - Motor Vehicle 6 0 6 6 0 100 

Fail to Stop or Remain 1 0 1 1 0 100 
Fail to Stop or Remain C.C. - 3 0 3 3 0 100 
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Incident Type Reported Unfounded Actual Cleared  

By 
Charge 

Cleared 
Otherwise 

% Clear 
Rate 

Vehicle / Vessel / Aircraft 
Drive While Prohibited (Crim. 
Code) 5 0 5 5 0 100 

Other Criminal Code * 
Sec.249 - Sec.251 (Driving) 2 0 2 1 0 50 

Other Criminal Code - Other 5 1 4 1 2 75 
Fail to Stop for Police 
[Pursuit] OR Fail to Remain - 
HTA 

8 0 8 8 0 100 

Careless Driving - HTA 15 0 15 15 0 100 
Driving while Licence 
Suspended - HTA 71 1 70 70 0 100 

 244 42 202 169 3 85 
       

Totals 28640 1258 27382 5757 17355 84 
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