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BOARD POLICY

1. As prescribed in the Community Safety and Policing Act and through Regulation(s) 
the Timmins Police Service Board shall establish policy(ies) consistent with the 
Act, Regulation(s) and any other applicable legislation.

2. It is the policy of the Timmins Police Service Board with respect to police action at 
labour disputes that:

a. The role of the police at a labour dispute is to preserve the peace, prevent 
offences  and  enforce  the  law  including  offences  against  persons  and 
property, in accordance with the powers and discretion available to a police 
officer under the law; and 

b. The Chief of Police shall establish procedures on: 
i. The role of the police at a labour dispute; 
ii. Providing  information  to  management,  labour  and  the  public  on 

police procedures during a labour dispute; and 
iii. Secondary employment under Section 89 of the Community Safety 

and Policing Act, 2019 and labour disputes. 

Dated this 29th day of October, 2026.

Signed electronically by the
Board Chair
Timmins Police Service Board
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